
EXHIBIT 10 

TAB 1E 



BOOKIOF3 

CD- EXH 10 

TAB 1E 



"t· . 

Web Based Referral List 

Date: 12/28/2005, Generated by E-mail : 

Ref. List Issued Date: 1212812005 Expiration Date: 01106/06 

Ref. List #: WTEU05004308 Announcement Number: WTEU0500430B 

Position Title: 

PP-Series-Grade: 

Organization: 

[iliill[J 

epoe Rep: 

Illillfill Rep: 

RPA Number: 

... ~olal Instructions: 

UTILITY SYSTEMS REPAIRER-OPERATOR SUPERVISOR 

WS - 4742 -10 Target Grade: 10 

Public Works U~lities Divlsio 

EU 

l(b)(6) epoe Phone: dsn 879-0157 

lU1JBli ___________ --liJ,lJ.L>,<.L Phone: dsn 357-4712 

05NOV9EULDPWXXOO4308 

SELECTING OFFICIAL: Please ensure that you add your CPAC representative cc: email address when returning your 
selection (or retum a hard copy of your selection to your CPAC representative) so that the CPAC can proceed with m~king the 
job offer. 

PPP 

_XX_The Priority Placement Program (PPP) has been cleared at the time the referral was issued and selection may be 
made without further regard to PPP clearance. 

__ The referral list has been issued pending clearance of PPP registrant(s). Before a job offer may be extended. the 
iTb\76fl must be notified to ensure aI/ PPP clearances have been made, 

___ No PPP clearance is required as the filling of this pOSition is an exception to PPP requirements. 

FOR CPAC USE ONLY: CPAC Representative: _____________ _ 

Date referral retumed: Date job offer made: ______ _ 

Date ofter accepted/declined: Effective Date. 



Employee Name 

I1g. [frill] (2396450) 

Phune# I'bone Type 

(H) 

(W) 

(0) 



UhlffiJ ~.--
)(b)(S) 

I 

Work. Experience 
Ft. Lewis Public Works (01/31/2000 - Present) - Utility systems Repairer-Operator 
Fort Lewis, Washington United States 
Supervisor; ~ ~ -1{b){S) P Contact;Yes 
Pay Grade; WG - 4742 - 9 

Salary; $26.63 per hour 
Hours per week; 40 
Duties; Operate and maintain all units of a sewage disposal plant and other wastewater 
and stormwater facilities. sewage plant provides for pretreatment, primary and secondary 
treatment and separate sludge digestion. serve as rotating shift operator·in charge. 
operate valves, pumps, grates, and other controls and equipment to move sewage or 
stormwater through various stages of treatment. Collect wastewater samples at prescribed 
stages in the treatment cycle and make changes in temp.,ph,c12,and dec12 as needed. 
Perform lab test's to determine quality of treatment stages and discharge 
quality/quanitity to meet environmental standards. Trouleshoot. repair. and install 
process equipment as called for. Perform planned and unplaned maintenance tasks. record 
data, fill out reports, logs, order and pick-Up supplies etc. Use a variety of tools 
ranging from hand to heavy machinary in accomplishing tasks. Operate, maintain and repair 
centeralized washracks, stormwater treatment systems, and sewage lift stations. 

Ft. Lewis Public Works (10/12/1998 - 01130/2000) - maintenance mechanic 
Fort Lewis, Washingtoll United States 
Supervisor; \lb){S) I - nai Contact; Yes 
Pay Grade; WG - 4749 - 0 

Salary; $23.44 per hour 
P-'lrs per week: 40 

ies; Assigned to various army units as a repair & utility instructor assisting 
~~rsonel of the unit maintaining, repairing, installing, and modifying assigned 
facilities. Involves the use of many varying trade skills and supplies for the central 
supply systems. 

Ft. Lewis Public Works £11/01/1993 - 1011111998) - water treatment plant supervisor 
Fort Lewis, Washington United States 
Supervisor; na - na; Contact:Yes 
Pay Grade; WS - 5409 - B 

Salary; $17.98 per hour 
Hours per week; 40 
Puties: Planing, work. direction, administration, and perform full range of duties in the 
operation. repair and maintenance of the water treatment plant in staff shortage 
situations, Perform other duties as assigned. 

Ft. Lewis Public Works (07/05/1987 - 1112711993) - water treatment plant operator 
Fort Lewis, Washington United States 
Supervisor; na - nB; Contact;Yes 
Pay Grade; WG - 5409 - 9 

Salary; $17.98 per hour 
Hours per week; 40 
Duties; Daily Operate and maintain a water treatment plant, 14 wells. 5 remote water 
system sites, and 12 reservoirs. Also responsible for maintaining the water quality of 3 
large public swimming pools. Maintaining and repairing systems machinary, monitoring 
chemical additives, sampling systems for proper water quality and health concerns. 

62nd Civil Engineering SQ. (05/30/1983 - 0710511987) - Maintenance Mechanic 
McChord AFB, Washington United States 
Supervisor; na - na; Contact;Yes 
Pl'" Grade; WG - 4749 - 9 

S~.ary; $11.13 per hour 
Hours per week; 40 
Duties; Inspect and repair electrical, plumbing, heating, painting, appliances and 
carpentry in base family housing units. 



AFCOMS Northwest commissary complex (07/26/1981 - 05129/1983) - store worker inspector 
McChord AFB, Washington United States 
Supervisor; na - na; Contact;Yes 
~ay Grade; WG - 6914 - 4 

~alary; $8.51 per hour 
Duties; Assisted in monitoring contractors performance of shelf stocking and custodial 
services for the cormnissary. using check lists, forms and guides outlined in the QAE 
surveillance plan, evalates daily performance of contractor in accordance air force 
contract. reported to base contracting officer any problems or mods required. 

Naval supply systems command (11/25/1980 - 0712511981) - storeworker 
Bremerton naval shipyard, Washington United States 
Supervisor; na - na; Contact;Yes 
Pay Grade; WG - 7602 - 4 

Salary; $8.21 per hour 
Duties; Unload merchandise from trucks to warehouse staging area, checking for quality, 
quantity and size. checking receipt documents to establish updated pricing, then marking 
current prices and moving stock into store area and ro~ating and stocking store selves. 

National Park Service (01/13/1980 - 0812111980) - Maintenance worker 
John day. Oregon United States 
supervisor; na - na; ContactiYes 
Pay Grade; WG - 4749 - 5 

Salary; $6.81 per hour 
Hours per week; 40 
Duties; Performed variety of skills maintalnlng a national park, from picking up trash to 
constructing trail systems. Maintained small remote water and wastewater systems 
stationed throughout the park. 

Ith\l6\ I construction company (0812811976 - 12124/1979) - General Contractor 
Puyallup, wa~~~fC,ton United States 
Supervisor; , A Uh1U - (360)456-8289; Contact;Yes 
p~v Grade; WG - 4749 - 10 

~_~ary; $16,000.00 per year 
Duties) Performed a variety of buiding trades work from clearing land with heavy 
equipment, establishing level grades for building foundations, assembling and pouring 
concrete forms, framing structures, laying down roof's, interior finishing, plumbing, 
electrical and telphone cable. Took on most any job opportunity to aquire trade skills 
that would help stay employed the rest of my life. 

United States Department of Justice (07/22/1973 - 08/14/1976) - Correctional Officer 
Mcneil Island, Washington United States 
Supervisor; na - na; Contact;Yes 
Pay Grade; GS - 0007 - 7 

Salary; $11,414.00 per year 
Hours per week; 40 
Duties; Worked as a correctional officer in a mln~mum security penitentiary supervising 
correctional inmates, as they went about performing assigned tasks and living their daily 
lives behind a wall with razor wire and gun towers. Performed,a vast variety of jobs on a 
continual 90 day rotating basis and differing shifts, as to never establish a set 
pattern. Did manage to obtain 6 months experiance operating a inland waters 100 ton 
passenger vessel transporting inmates, employee's and vistora to and from the island 
penitentiary. Gained vailable insight to human nature in a negative environment 

Education 
College/Uni ve;:si £Y_~ __ ~ ____ ~_~" 
l1hlffiL~-==-~--------,---- _ i 07 101/1973 - 1213111975 J 
~¥~ldSEa teB _______ ~J 
Degree; - Major: Engineering 

Semester Hours; 38 

Dp~~ription; general elective courses. 

Cv • .l ege /Uni ve:t:ItiJ;y ____ -, 
l(b)(6) 1 (04/01/1977 - 12131/1978) 

United States 



Degree, - Major; Engineering 
Semester Hours; 79 

Description; general english, science, and math courses taken. 

~'-"'ti~""",,-,S~hQQ.l _____ ----, 
107/01/1985 - 12/31/1987) 
i 

~~..-=..-~;;;o.-=-------~ a es 
Degree; 2yr Technical certificate - Major; water/wastewater treatment 

Semester Hours; 80 

Description; All aspects of the water/wastewater treatment fields. Classroom and direct 
hands on field experiance at working plants. 

Additional Information 
Certification - CCSl, WTP03, WDM3, WWTP02 (01/01/2005) 
Cross Connection Control Specialist 1 
Water Treatment plant Operator 3 
Water Distribution Manager 3 
Wastewater Treatment Plant Operator 2 



/(b)(6) I 
'USA .-----___ J 

Work Experience 
Ft. Lewis Public Works (01/31/2000 - Present) - Utility systems Repairer-Operator 
Fort Lewis, Washington United States 
Supervisor: I(b)(6) ] - 967-7453; Contact:Yes 
Pay Grade: WG - 4742 - 9 

Salary: $26.63 per hour 
Hours per week: 40 
Duties: Operate and maintain all units of a sewage disposal plant and other wastewater 
and storm water facilities. sewage plant provides for pretreatment, primary and secondary 
treatment and separate sludge digestion. serve as rotating shift operator-in charge. operate 
valves. pumps, grates, and other controls and equipment to move sewage or stormwater 
through various stages of treatment. Collect wastewater samples at prescribed stages in 
the treatment cycle and make changes in temp.,ph,cI2,and decl2 as needed. Perform lab 
test's to determine quality of treatment stages and discharge quality/quanitity to meet 
environmental standards. Trouleshoot, repair, and install process equipment as caned for. 
Perform planned and unplaned maintenance tasks, record data, fill out reports, logs, order 
and pick-up supplies etc. Use a variety of tools ranging from hand to heavy machinary in 
accomplishing tasks. Operate, maintain and repair centeralized washracks, stonnwater 
treatment systems. and sewage lift stations. 

Ft. Lewis Public Works (l 0/12/1998 - 01/30/2000) - maintenance mechanic 
Fort Lewis, Washington United States 
Supervisor: ab)(6-) -i . na; Contact Yes 
Pay Grade: WG - 4749 • 0 

Salary: $23.44 per hour 
Hours per week: 40 
Duties: Assigned to various army units as a repair & utility instructor assisting personel 
of the unit maintaining, repairing, installing, and modifYing a~signed facilities. Involves 
the use of many varying trade skills and supplies for the central supply systems. 

Ft. Lewis Public Works (11/0111993·10/1111998)· water treatment plant supervisor 
Fort Lewis, Washington United States 
Supervisor: na • na; Contact Yes 
Pay Grade: WS • 5409 - 8 



Salary: $17.98 per hour 
Hours per week: 40 
Duties: Planing. work direction, administration, and pertorm full range of duties in the 
operation, repair and maintenance of the water treatm<.'Ilt plant in staff shortage situations, 
Pcrionn other duties as assigned. 

Ft. Lewis Public Works (07/05/1987 - 11127/1993) - water treatment plant operator 
Fort Lewis, Washington United States 
Supervisor: na - na; Contact:Yes 
Pay Grade: WG - 5409 - 9 

Salary: $1 7.98 per hour 
Hours per week: 40 
Duties: Daily Operate and maintain a water treatment plant, 14 wells, 5 remote water 
system sites, and 12 reservoirs. Also responsible for maintaining the water quality of 3 
large public swimming pools. Maintaining and repairing systems machinary, monitoring 
chemical additives, sampling systems for proper water quality and health concerns. 

62nd Civil Engineering SQ. (05/30/1983 - 07/0511987) - Maintenance Mechanic 
McChord AFB, Washington United States 
Supervisor: na - na; Contact: Y es 
Pay Grade: WG - 4749 - 9 

Salary: SII.13 per hour 
Hours per week: 40 
Duties: Inspect and repair electrical, plumbing, heating, painting, appliances and 
carpentry in base family housing units. 

AFCOMS Northwest commissary complex (07/26/1981 - 05/29/1983)· store worker 
inspector 
McChord AFB, Washington United States 
Supervisor: na - na; Contact:Yes 
Pay Grade: WG ·6914 - 4 

Salary: $8.51 per hour 
Duties: Assisted in monitoring contractors performance of shelf stocking and custodial 
services for the commissary. using check lists, forms and guides outlined in the QAE 
surveillance plan, evalates daily performance of contractor in accordance air force 
contract. reported to base contracting ofticer any problems or mods required. 

Naval supply systems command (11125/1980 - 07/25/1981) - storeworker 
Bremerton naval shipyard, Washington United States 
Supervisor: na - na; Contact:Yes 
Pay Grade: WG . 7602 - 4 

Salary: $8.21 per hour 



Duties: Unload merchandise from trucks to warehouse staging area. checking for quality, 
quantity and size. checking receipt documents to establish updated pricing, then marking 
current prices and moving stock into store area and rotating and stocking store selves. 

National Park Service (0 I 113/1980 • 0812(11980) - Maintenance worker 
John day, Oregon United States 
Supervisor: na w na; Contact Yes 
Pay Grade: WG· 4749·5 

Salary: $6.81 per hour 
Hours per week: 40 
Duties: Performed variety of skills maintaining a national park, from picking up trash to 
constructing trail systems. Maintained small remote water and wastewater systems 
stationed throughout the park. 

Alexander construction company (08/28/1976 - 12124/1979) - General Contractor 
Puyallup, Washington United States 
Supervisor: I (b I( I A r (b)( , wl(Q}@ __ --.-J Contact: Y es 
Pay Grade: WG - 4749 - to 

Salary: $16,000.00 per year 
Duties: Performed a variety ofbuiding trades work from clearing land with heavy 
equipment, establishing level grades for building foundations, assembling and pouring 
concrete forms, framing structures, laying down roof's, interior finishing, plumbing, 
electrical and tel phone cable. Took 011 most any job opportunity to aquire trade skills that 
would help stay employed the rest of my life. 

United States Department of Justice (07/22/1973 - 0811411976) - Correctional Officer 
Mcneil Island, Washington United States 
Supervisor: na - na; Contact:Yes 
Pay Grade: GS - 0007 - 7 

Salary: $11.414.00 per year 
Hours per week: 40 
Duties: Worked as a correctional officer in Ii minimum security penitentiary supervising 
correctional inmates, as they went about performing assigned tasks and living their daily 
lives behind a wall with razor wire and gun towers. Performed a vast variety of jobs on a 
continual 90 day rotating basis and differing shifts, as to never establish a set pattern. Did 
manage to obtain 6 months experiance operating a inland waters 100 ton passenger vessel 
transporting inmates, employee's and vistors to and from the island penitentiary. Gained 
vailable insight to human nature in a negative environment 

Education 
College/University 
Ft. Steilacoom community college (07/0111973 - 12/31/1975) 
Steilacoom. Washington 



United States 
Degree: Major: Engineering 
Semester Hours: 38 

Description: genera) elective courses. 

College/University 
Tacoma community college (04/01/1977 - 1213111978) 
Tacoma, Washinbrton 
United States 
Degree: Major: Engineering 
Semester Hours: 79 

Description: general english, science, and math courses taken. 

Technical School 
Green river community college (07/01/1985 - 12/311l987) 
Auburn, Washington 
United States 
Degree: 2yr Technical certificate 
Semester Hours: 80 

Major: water/wastewater treatment 

Description: All aspects of the water/wastewater treatment fields. Classroom and direct 
hands on field experiance at working plants. 

Additional Information 
Certification - CCSI. WTP03, WDM3, WWTP02 (0110112005) 
Cross Connection Control Specialist I 
Water Treatment Plant Operator 3 
Water Distribution Manager 3 
Wastewater Treatment Plant Operator 2 

.,1 



Work Experience 
Currently employed as an afloat Trainer for Afloat Training Group Pacific Northwest. I 
hold the 9502 Instructor NEC and am qualifying as a Master Training Specialist. In this 
position 1 perform as a course developer and trainer in the field of Anti Submarine 
Warfare tactics and technology for approximately 150 personnel. Previous position as 
Lead Surveillance Branch Cpief at Ship Repair Facility and Combat Systems Leading 
Chief Petty Officer in USS CUSHING from 3/0812002 to 05/20/2005 I led 109 personnel 
in the maintenance and employment of missile, torpedo, and gun weapon ordnance 
systems. Managed a $3,000,000.00 budget, regularly scheduling shipyard and depot level 
naval weapon system maint<"'1UU1ce. Ensured all materials and labor requirements were 
met through proper planning and coordination of multiple parties. Directly supervised 27 
personnel in the maintenance and operation of all shipboard undersea surveillance and 
underwater electrical and electronic communication systems, specifically the AN/SQQ-
89 sonar suite and remote controlled ancillary equipment. Provided substantive technical 
assistance and training to personnel to enhance learning awareness, professional and 
personal b'l"owth, development, standardization and qualification, and subsequently, 
quality production emphasizing modem-day electronic principles, theories and 
techniques. Responsible for planning, diagnosing, designing, operating, testing, 
integrating. evaluating test results, troubleshooting of electronic systems, subsystems, 
hydraulic and pneumatic systems, valves and components. I have a proven record of 
success for organizing resources for maximum productivity and am accustomed to 
accepting responsibility. I possess a demonstrated record for anticipating requirements, 
problem definition and producing quick resolution for program improvements. I prepared 
tI'aining reports, evaluated and approved procurement of supplies and equipment and 
perfonned data presentations for audiences of up to 60 personnel. Familiar with 
NEMAIS, SAP and ERP to enhance shipboard system operability and improve 
maintenance costs. I effectively communicated, orally and in writing, with subordinates, 
peers and superiors. I fully supported and enforced policies, safety regulations and 
perfonnance standards. Troubleshot to component level electronic circuit card assemblies 
utilizing a variety of diagnostic and electronic test equipment. Proficient with 
oscilloscopes, frequency counters, spectrum analyzers and multi-meters. Performed 
numerous safe onloads and oftloads of underwater ordnance. Maintained ordnance
handling equipment, gauges, pneumatic equipment, and hyperglolic fuel spill kits tor 
emergency use. Op, .. rated and maintained high voltage electrical and hydraulic winches 
and booms to deploy and operate remote controlled underwater cables and handle 
weapons. I evaluated personnel records to ensure completeness of information and 



provided senior level management with key decision making intonnation, during periods 
of extreme pressure, stress. and extended operations. Completed armual and semi annual 
perfonnance evaluations for 27 personnel. Responsible for the protective custody of over 
$1,000,000.00 in electronic repair parts, material and security equipment. Perfonned 
security duties at command level. Familiar with reading and interpreting blueprints, 
schematics, instructions and manufacturers specification documents. I am able to work 
with a variety of calibration procedures, calibration tools and their uses. Strong working 
knowledge of an hand tools, electrical power tools and mechanical uses of tools. Require 
little or no supervision. 
I identified procurement problems and provided alternate sources and/or 
alternate/substitute material. 
Independently identified excess material and local assets to satisfy material requirements, 
determining interchange-ability andlor substitutions of non-available items. Also 
provided possible sources for local procurement or manufacture. Identified and 
referenced appiicabic Allowance Parts List, Qualified Products List, 
MilitarylFederallCommercial Specifications, and Military Standard drawings as 
additional material ordering'data and documentation. Provided technical assistance to 
investigate and act on reported malfunctions, deficient conditions, or incorrect equipment 
or parts issued to the production shops and prevent recurrence. Met with representatives 
from local suppliers, vendors, and manufacturers to maintain current knowledge of 
material sources and pricing in the area of material specialization. 
From 03/1998 to 03/2002 at Ship Repair Facility and in USS CHANCELLORSVILLE I 
supervised 23 personnel in the maintenance and operation of all shipboard sonar and 
underwater communication systems. Responsible for providing guidance, technical 
assistance and support to lower graded technicians and production personnel in resolving 
technical problems encountered during overhauJlrepair, installation, maintenance. and 
testing. I prepared training reports, approved procurement of supplies and equipment and 
performed data presentations for audiences of up to 60 persormel. Established and 
verified test and repair capabilities for sonar systems and their supported equipment. 
Diagnosed problems and toubleshot to component level peripheral equipment and circuit 
card assemblies utilizing oscilloscopes, frequency counters, spectrum analyzers and 
multi-meters. Maintained a torpedo inventory of 24 weapons and kept accurate weight 
test data for all ordnance handling equipment. Able to read and interpret blueprints, 
schematics instructions and manufacturers specification documents. Qualified quality 
control inspector. Repaired and replaced 71 transducer elements. 

Provided technical assistance to investigate and act on reported malfunctions, deficient 
conditions, or incorrect equipment or parts issued to the Production Shops and prevents 
recurrence. Met with representatives from local suppliers, vendors, and manufacturers to 
maintain current knowledge of material sources and pricing in the area of material 
specialization. I provided direct casualty repair assistance to Seventh Fleet electronic 
sonar systems. Coordinated efforts of contractor and civilian technicians to facilitate 
repairs to underwater communications and surveillance systems. I researched availability 
of parts and resources, and made procurement recommendations and approvals to 
perfoltn repairs. J scheduled repair efforts of shipyard persormel. shipboard personnel and 
civilian technicians to accomplish effective equipment perfonnance. I possess a thorough 



knowledge of electrical and electronic theory, hydraulic equipment operations, electronic 
test equipment, automatic diagnostic test equipment, and the use of schematics, technical 
manuals and parts lists for the isolation and repair of electrical, electronic, and hydraulic 
systems. Repaired or replaced servo/synchro circuits, silicon coded rectifiers, electrical 
relays, pneumatic and hydraulic valves and power supplies. and underwater transducers. 
Ability to troubleshoot, isolate and repair defective electrical, hydraulic and electronic 
components and install new components. I maintained records of sonar test data for 
combat systems alignment and calibration tests during special operations and testing. I 
maintained awareness of fleet readiness trends, monitored the development of 
engineering changes and other equipment modifications to in-service sonar systems, and 
coordinated the design and installation of prototype, special purpose, and production 
electronic communication and sonar surveillance equipments in the tleet. I perfonncd 
scheduled and corrective maintenance and troubleshooting repairs on complex digital and 
analog underwater surveillance and communications systems. I installed new equipmt."I1ts. 
and design modifications, performed instaUation checkout and diagnostic procedures in 
accordance with established b'Uidelines and schematics. I maintained an inventory of 
$500,000 in electronic parts; electrical equipment and oflice supplies. I developed 
preventive maintenance schedules and responded to critical emergency repair trouble 
calls. Performed weight tests using quality controlled work packages, and maintained 
databases to schedule interval weight tests on ordnance handling equipment. I trained, 
lead and motivated subordinates in job accomplishment. I closely supervised over 400 
maintenance repair actions, 11 Alterations Equivalent Repairs and 15 Ship Alterations. 
I performed removal and replacement and installation of two AN/SQR-19 Towed Array 
Cable systems, eliminating further repairs or rework. I was directly responsible for the 
successful accomplishment of Acoustic/Electro-Magnetic Torpedo Countermeasure 
(NIXIE) system upgrades and restoration of an AN/SQS-53D digital sonar system. 
including tranducer element repair. As Combat Systems Project Manager, I directed the 
accomplishment of92 maintenance actions requiring over 3500 man-days of repair effort 
and saved over $320,000 by installing refurbished 01-194 operator display consoles. 

Provided emergent repairs to three AN/SQR-19 Towed Array Sonar System cables and 
provided technical training to assist ships torce personnel in the proper maintenance of 
this complex acoustic/electronic equipment. I developed and implemented a hydraulic 
fluid testing standard that produced hundreds of thousands of dollars in labor and repair 
material cost savings on tow cable hydraulic systems. Familiar with reading and 
interpreting blueprints, schematics instructions and manufacturers specification 
documents. Strong working knowledge of all hand tools, electrical power tools and 
mechanical uses of tools. Assisted maintenance shops wqith production support services. 
Tested and maintained support equipment and instrumentation necessary to perfonn 
preventative and corrective maintenance to support continued production. As Ship Repair 
Facilities Command Career Counselor, I developed a robust retention team program that 
increased retention to 100 percent. I assimilated a proven record as an effective 
administrator and manager of personnel issues with the ability to effectively 
communicate organizational policies, planning goals and objectives, and assisted in the 
development of reports, analyses, evaluations, recommendations, messages and 
correspondence. 



Provided facility security and protective custody of aU dry docks and ship husbandry 
equipment including cranes, air conditioning facilities, fuel depots, power stations and 
pump houses. Supervised others in the performance of duties. Assisted with the 
drydocking of ships using heaving lines and winches. Moored ships to piers as an 
experienced deckhand. 
Prior to US Navy service I was ajoumeyman cable splicer with Illinois Bell Telephone 
Company and can splice copper and fiber optic telecommunications cable, locate 
underbJfOund cable using schematics and meters, and can count cable using color codes. I 
maintain a SECRET security clearance and am eligible for a TOP SECRET security 
clearance. 

Education 
Bachelors of Business Administration National University, San Diego, CA. 1992. OPA-
3.81 Magna Cum Laude. 

Basic Electricity and Electronics Naval Training Center San Diego, CA. 16 Weeks. 
Completed September 1987: Studies include electrical and electronic theory and 
principles, AC & DC circuitry, test equipment 
operation, analog and digital troubleshooting and soldering techniques. 

M~-114 Underwater Fire Control System (NEC 0434) Naval Training Center 
San Diego, CA. 9 Weeks duration. Completed January 1988. Studies include underwater 
communication systems and sonar principles, electronic theory, troubleshooting, 
malfunction identification and repair. 

AN/SQQ-89(V) Integrated Towed Array and Sonobouy Sensors (ITASS) Level 
11 Technician, Fleet Training Center San Diego, CA. 18 weeks completed October 1993. 
Performed equipment light off, operation and shut down of IT ASS System. Identify basic 
and complex electrical and hydraulic system malfunctions, perform corrective and 
scheduled maintenance. 

Fiber Optic Maintenance Technician A·670-0063 Course of instruction focused on both 
indoor and outdoor cable types including: system design, integration, fiber theory, fiber 
and cable type 
familiariz.ation. mechanical and fusion splicing, hands on training in cable preparation, 
acceptance testing, termination and mid entry spiicing. 

LEADERSHIP FOUNDATIONS COURSE US Navy, 80 hrs. Completed May 1999. The 
course provided training in management responsibilities, authority and accountability, 
communication concepts, motivation, delegation, evaluation and counseling. Additionally 
stressed topics were decision 
making, risk management, resource planning and management, quality process 
management and process improvement. 

Attended the 7 Habits of Highly Effective People 24 hrs. Completed June 1998. 



Instructor Training. Lesson Plan Development NEe 9502 March 2005. 

Additional Information 
Defense Acquisition University Certification for the following: 
Activity Based Costing. 
Fundamentals of Integrated Product Teams: Leveraging Defense Acquisition through 
Teamwork. 

Federal Acquisition Institute Certification: 

Ethics Training 
Information Assurance Fundamentals 
EEO Block Training 
Contracting Officer Representative 
Contracting Orientation 
Competition in Contracting 
Quality Insurance inspector 02-05-2005 



721 140th South 
Tacoma, W A 98444 
USA 

Email:steve.a.smith@us.anny.mil 
Home: (253) - 538-7388 
Work: (253) - 966-5103 

Work Experience 
DOD (02/22/2006 - Present) • Managcr Human Resources AssistantlGS-0203·()7 
Fort Lewis, Washington United States 
Supervisor: l£blJ I(b)( J 1(6)(6) - --=J Contact Yes 

Duties: Duties: lAW AR-600·8 and 600-8-1: Manager of a team of twenty clerical 
personnel and floor supervisor. Serves as a manager Human Resource Assistant for Fort 
Lewis Installation Soldier Rediness Center (SRC), with responsibility for planning, 
coordinating, and conduct of the installation Soldier Rediness Processing (SRP) 
operations. The scope of functions include responsibility for processing of individual 
soldier, contractor, and civillian readiness programs at Fort lewis concerning 
mobilization, demobolization, deployment, and redeployment (MDDR) operations. The 
Fort lewis SRC is a functional portion of the military Personnel Division (MPD), Most 
Efficient Organization (MEO) that may process in excess of 50,000 customers per year in 
support of Operation Noble Eagle, Enduring Freedom, and Iraqi Freedom. Developed 
Standard Operating Procedures for handling deployments mobolization demobilizations 
and redeployments of soldiers. Provides guidence and supervise works, trains staff, 
evaluate, counsels for corrections and advancement. Coordinate work associated with 
Military Personnel Records, Evaluations, Seperations, Retirements, Reassignments, 
DEERS/RAPIDS ID Cards, soldier In/Out processing, Soldier Readiness and related 
functions. Guides subordinates and provides leadership to the workers in accomplishing 
the assigned tasks. As the lead for the front desk operations, I manage the initial entry 
into the Soldier Rediness Processing site. lnprocess each soldier into the Tactical 
Personnel Services Databases, tracking each soldier through Mob-plan 2122, lAW AR 
600-8-14, Chapter II: making and issuing identification tags, directing individuals to 
proper stations for assistance. Brief all incoming soldiers on the Soldier Readiness 
Processing Site, send daily status reports to all sectors required for tracking _emaillhard 
copies). Insure all rules and reguaitions are followed by aU when in the Soldier Rediness 
Processing site. Escort and brief VIP's when necessary. Schedule and set-up of all day 1 
and 2 briefing for Demobilizing units. Insure that all presdenters are notified of brief 
times and are on time. Open the facility at the end of the day. Facilitator for computer 
network. system support and training; initiate troubleshooting and repairs; advise 
management on status on computer system. Point of contact for photocopy, supplies and 
purchasing, supervise work. orders and liaison to the copy contractor. Staff trainer for Use 
of new photocopier. The Fort Lewis SRC is a functional portion ofthe Military 
Personnel Division (MPD). Most Efficient Organization (MEO) that may process in 
excess of 35,000 customers per year. Reviews and interprets Department of the Army, 



FORSCOM, and USAR ref:,'1l1ations, circulars, planning directives, correspondence and 
other memoranda on matters affecting MDDR missions of the Active Component, 
National Guard, and contractors mobilizing at Fort Lewis, Washington. Discusses new· 
or changed procedures with manager and advises support activities on solutions 
developed for past or anticipated problem situations. Sets priorities and quarterly and 
annual goals. Resolves work problems presented by subordinates and recommends of 
implements way to improve production/quality of work in the unit. Gives advice, 
counsel, and instruction to employees and provides or arranges for needed training. 
Supports Equal Employment Opportunity and other management programs. Coordinates 
both exercise and Teal world deployments/mobilizations and provides instructions as 
required to participating units. Solicits feedback from support agencies and identifies 
problem areas, internal or external. Works closely with support agencies to develop 
solutions and provide recommendations to internal and external problem areas. Assists 
with development of internal quality control procedures, publishes exercise and real 
world MDDR schedules, and facilitates constant interaction with support agencies and 
affected units. 

VINNELL CORPORATION {05/27/2005 - (11/18/2005 - Rotational Support Operation 
Supervisor 
Fort Irwin, California United States 
Supervisor: [ili] l1.blLfLl ffuI®-1 -1(b)(6) -~_J Contact Yes 

Duties: Serves as Rotations Operation Section Supervisor responsible for planning, 
managing, and integrating all tasks and services associated with Rotational 
ULLS/Prescribed Load List (PLL) Management and related Class IX operations and 
ST AMIS Systems; RSOI and Regenerations A WRPS Fleet Management, plus Bridgade 
RSOI and Regeneration Services included within the performance Work Statement for 
Logistics Support Service at Fort Irwin, California. Interfaces with the National Training 
Center & Fort Iwrin Deputy Commander for LogisticlTheather Support Command 
Commander and staff, Operation Group, 11 th Armored Cavalry Regement, Rotational / 
Unit Commander and staff, the Project Manager. Project Deputy Manager. Division and 
Office Manager to plan, organnize and schedule resources against requirements and 
tirnelinc and apply quality controls and process indicators in the execution of work. 
Executes all work in compliance with applicable ref:,rulations, laws standards, codes, 
directives, and required permits. In the absents of the Division Manager this individuall 
may act on behalf of the Divisional Manager in accordance with Letter ofinstructions 
and delegation from the Project Manager. 

NTC, HHD, eSB (07/\3/2003 - 05/01/2005)· Battalion Maintenance Supervisor 
Fort Irwin, California United States 
Supervisor: . - Jbj[6J ContactYes 

Duties: Maintenance manager for a Corps Support Battalion; provided assistam;e to three 
maintenance companies and a Heavy Equipment Transport platoon organic to the 
battalion and external organizational; manage organizational maintenance, Class IX, 
manage the Oil Analysis Progranl (AOAP ); manage all Test Measurement Dia!,TOostic 



Equipment ( TMDE ) for overall readiness of t 90 wheeled vehicle, 177 trailers and 51 
generator at a value over $20,000,000. Managed the ULL-G system for each unit. Review 
and analyze DA 2406 reports, established and maintained automated and manual 
accounting records, posted receipts and turn-ins; reviewed and verified quantity received 
against shipping document, prepared and maintained records on equipment usage, 
operations, maintenance, modifications, and calibrations; processed inventories and 
surveys; local purchase through Support Operations. Responsible for the supervision of 
four senior Motor Sergeants and over 90 personnel. Prepared reports to higher authority 
as required. 

31 st Maintenance Company (0 1/20/2002 - 07/13/2003) - Maintenance Control Sergeant 
Fort Irwin, California United States 
Supervisor: CPT Herken - 7603862268; Contact:Yes 

Duties: Served as a manger providing evaiuation, training and automation management 
for all logistical and support personnel within the battalion. Developed and implemented 
leadership and technical training for logistical and maintenance personnel. Responsible 
for the maintenance operation and productivity of four shops which provide DS/GS 
automotive support, GS and Lift, DS/GS Armament and OS component rebuild to the 11 
ACR, Operation Group, the NTC Prepositional fleet and 10 rotational BCT's annually; 
senior trainer of 6 Reserves and National Guards annual rotation and Maintenance 
support teams. Supported all contractors, Vinnell, Raytheon, and L3 Communication. 
Reviewed production schedule, open and close job orders base on job completion for 13 
department. Served as a member of the Pre-position fleet vehicle and special use 
equipment to ensure the consistence availability of PREPO fleet vehicle were ready for 
every rotational Brigade. Reviewed logistician portion of unit readiness reports, 
maintaining continual analysis of equipment readiness for the purpose of improving and 
expediting the installation maintenance program. Review and analyze DA 2406 reports, 
maintenance summary reports, backlog reports, and other (NTC) National Training 
Center reports. Developed company policies and safety regulation to section leaders to 
ensure 100% compliance. Analyzed work problem, developed and implemented changes 
to work conditions and use of equipment to increase efficiency of department and work 
crew. Establish and maintained automated and manual accounting records, posted 
receipts and turn-ins; reviewed and verified quantity received against shipping 
documents. prepared and maintained records on equipment usage, operations, 
maintenance, modifications, and calibrations; processed inventories and surveys. 
Responsible for an ASL value at $2,900.000 and $650,000 worth ofMTOE equipment 
and 185 personnel 

6ist Maintenance Company (01112/2001 - 01/1112002) - Maintenance Chief 
Camp, Kyle, Armed Forces Overseas Korea, Republic of 
Supervisor: I (b )(6)----------~------------~ Contact: Yes 

~-~~-.~~-~~~------~_~ ___ ~~_"~_~ ___ ~, __ ~_~J 

Duties: Served as maintenance support team Chief in the most forward non-divisional DS 
maintenance company; responsible for maintenance support of both wheeled and MLR's 
track vehicle; plans and organize work schedule; monitors and instruct subordinate 



personnel on troubleshooting and repair procedures; responsible for the health. welfare 
and training of75 personnel and accountable for over 1.5 million dollars worth of 
equipment. 

25th FWD Support Battalion (01124/1998 - 01/20/2001) - Maintenance Section Chief, 
Support Operation 
Fort, Lewis, Washington United States 
Supervisor:l(b)(6) --:J; Contact Yes 

Duties: Managed the training, coaching and assignment of duty for four senior 
maintenance manager; developed Standard Operating Procedures ( SOP) and 
memorandums of instruction for implementation of aU daily logistical and maintenance 
operations; As security Manager conducted training on terrorism and espionage; ensured 
all PJ:operty and equipment was properly secured; counseled personnel on performance. 
documenting all counseling sessions, recommending soiutions and expectation; 
maintained through knowledge of U.S. Anny policies, regulation and procedures on all 
personnel issues and problems; provided infonnation to both peers and subordinates on 
the organization's assistance programs which covered health, personal, financial, and 
family assistance; Work with AMC LARs to resolve problems experienced by unit 
regarding parts requisitions(s} having long delivery date(s). Inspected unit stock 
management process, provide insight to innovative new procedure and methodology to 
maintain expert accountability of stock on hand. Visited units on quarterly basis to 
inspect and provide guidance relating to SAMS/SARRS operations validate/inspect ASL 
to ensure units were in compliance with DA standards. Perfonned periodic review of 
ASL to ensure authorized items stocked, stays within budget constraints and demand 
support. Created, developed and implemented plans to augment Combat Service Support 
(CSS) requirements and reviewed request(s) for backup overflow DS maintenance. 
Initiated action from result of analysis and coordinated its integration to complete the 
mission. Utilized Standard Army Retail Supply System (SARRS). Total Asset Visibility ( 
T A V ), and integrated Logistical Acquisition Program ( ILAP ). Principle advisor to the 
Support Operation Officer on all Brigade maintenance issues; responsible for 
coordination between aU levels of maintenance; supervised all STAMIS equipment; 
responsible for the preparation of Battalion, Brigade and Corps level maintenance 
reporting accuracy of readiness and maintenance productivity data presented monthly to 
senior officials and general officers; coordinated and chaired the weekly Brigade 
Maintenance meeting orchestrating attendance by customers, eMMC, DOL, LAR and 
LAO. 

Education 
College/University 
Troy State University (0911 511993 - Still Attending) 
Columbus, Georgia 
United States 
Deb'l'ee: None - Major: General Studies 
OPA: 3.2 Semester Hours: 57 



Additional Infonnation 
Certi tication • Sam J ISam2 (l21l 012004) 
80 

Certification· Unit level Logistics System Course (02/16/2004) 
40 

Certification - Instructor/Writer Course (l0/24/1992) 
160 

Certification - Hazardous Material! Waste Handling (09/22/2002) 
40 

Training· Unit Movement Officer Course (10/01/1997) 
80hrs 

Training - Equal Opportunlty Leader Course (01/20/1997) 
80hrs 

Training - Advance Management Ofticer Course (11/25/1995) 
400hrs 

Training - SO 315B MIAI Abrams & M2/3AI Bradley System (04119/1991) 
200hrs 

Training· Organization, DS/GS, Support Maintenence Course (04/12/1990) 
40hrs 

Training - Maintenance Supervisor Course (01/23/] 990) 
80hr8 

Training -Intermediate Management Officer Course (OS/OI/198B) 
560hr 

Training. HEMrT (03/2911 987) 
120hr 

Training - Basic Management Development Course (02/2011984) 
160hr 

Training - Battalion Training Management System (04/07/1983) 
40hr 

Certification - Heavy Wheel Mechanic Course (03119/1981) 



400hr 
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Referral List Candidate Selection 

Date: 1212812005 

UTIUTY SYSTEMS REPAIRER·OPERATOR SUI)ERVISOR, WS· 4742 ·10 

Ref. Ust II: WTEUOS004308 

Reason: 
Based on knowledge. skills, and experience. 

Note: 



Date: 12128/2005 Manager: 1(b)(6) 'l{hl@i _______ _ 
UTILITY SYSTEMS REPAIRER·OPERATOR SUPERVISOR, WS ·4742· 10 
Ref. List #: WTEU05004308 

0illJ i(b)( 1(2396450) Selectee 

,I'..·.,·. 
, , .. ' .. ' ' ,.' ~ : I • 

Page: 2 

~ '. \" . 
','j. 



" "~);l' 
Referral List Candidate Selection 

Date: 1212812005 Manager: 
'---~--~-~~~ 

UTILITY SYSTEMS REPAIRER-OPERATOR SUPERVISOR, WS - 4742 ·10 

Ref. List #: WTEUOSO04308 

Reason: 
Based on knowledge, skills, and experience, 

Note: 



Date: 12128/2005 Manager: cu.LU'--'LJ-_____ ~ ~'-=-L-~ __ ~ ______ ~_~ ___ ~ 
UTILITY SYSTEMS REPAIRER·OPERA TOR SUPERVISOR, WS . 4742 . 10 
"l.ef. List #: WTEU05004308 

';/. 

[[!:ill] Ilb)( -(2396450) Selectee 

Page: 2 



i(b)(6) i elv USA OSA 

'm: 
I'It: 

To: 
Cc: I b 6 I (b){6) IiblL Will6Il (PKI) 
Subject: RPA #004308, 1!:iliJ 

4;:J Ilb){en I was offered and accepted this WS-4742-10, Utility Systems Repairer-Operator Supervisor, Temp. 
Promo. 0" NTE 1 year, position with Public Works. Since his current temporary promotion ends on 112/06, we would like 
tc:; make this acion effective 111/06. 

RbH6) I 
HR Specialist 
[{hlIJ Ft. Lewis, WA 
Phn: l(b)(6) . DSN ~(6) -~ 



S'lII4ard Po .... 50-8 
_.1191 
U.s. OUk. or ....... nd M ... cealCAt 

I. Ham. (LuI, ....... 1, Middle) 

FI \CTION s:. COdt---"lsoe. Nllure of ~<li •• 

702 Promotion 

NOTIFICATION OF PERSONNEL ACTION 

-_ ... _-_._. ---

2. Social Security Nvruber 

Ilb"S' 

SECOND ACTION 

3.0alurlllrth 

I (b)(6) 

6-A. C~d;---r;-B. Nalure.r A<li~;-'-' 

4 •• ureeli.t DOl. 

04..oZ-1006 

.- -- ~~-

--. - _ .... ---
- I .. ~ ..... '- " -.----~~.--

S-C.C04e S-O. Leea. Aulhorlly ,-C. Code 
N8M Reg 33S.102 Except To Camp ..... _,. -------.. ~ .. 

$·E.Code $-F. ' .... 1 Aulkotlly 6-1!. Cod. 6-F. Legal Authority 

1. FROM: '.IUieR TIII •• IUI Number IS. TO, p •• llion ·nll ••• d H .... ber 

UTILITY SYSTEMS REPAIRER-OPERA TOR SUI'ERV1SOR UTILITY SYSTEMS REPAlRER·OPERATOR SUPERVISOR 
100383 • 911133 200383 - 971l8S 

Lf.
,

P1uj9.0. .. Co4t .tLcr_-l:1.Soq!IIIa .. !'1.T .... S ... r' II). h, 110m It. Pa, rlu 117. 0.,. c~. II. C,. .. IL .. d 119.5"""",,, r' T ... 1S ... ryIA"~ Ill. r.y •• 010-
WS 4741 10 01 S3J.5' PH WS 4?41 10 III $lU6 PH 

IZA.IIoII<'" UB.'-Illy AIIj. "·!IZc,AIIJ.IIaI/,rIY JW.OIII ... rl~--
, 

;8.1 .... 111) AIIj. tee. Adj. Ball< f~; 1 ZOD. 0lIl""0) 
._-

lOA. Bilk fa)' 

$l1.5lI So.oll $l1.56 SO.oIl $31.5lI SO.OO $31.56 ------- ----_ .. ----- . ------
14. Nome .nd Location .r Posillon', Ofl\&nization ll. Name aDd Lo •• llo. or 1'0,111011" OIll_wIlD. 
US ARMV GARRISON FORT LEWIS US ARMY GARRISON FOR1' LEWIS 
PUBLIC WORKS PUBUCWORKS 
VTILl1n.:S DIVISION OPERA'l10NS II MAINTENANCE DIVISION 
WASTE WA "EIt TREA ntENT PLANT SECTION , WWTP" WATER TREATMENT PLANT BRANCH 
FORT LEWIS, WA 'J433 AQDE 

EMPLOYEE DATA 
~{a.i Prefere_ --=-- -, t • N.M "~rwfiJlWt,,,wu.jI __ ~ __ L . .t ... '.f'", ". ,.,~t.'C"" ••• b« 

~I 
WIll B •• 1e ." Optioa 8 (5.) 

!!!,.!!." · ..... t""" 
;SItS 

I 

POSITION DATA 

J·5tIH .... ". 
.·WC.,.wrltmn.; 

FORT LEWIS. WAAQCC 

3 •• Appropriation CQIIt 

13!1l79NlDS31 

37.II_rcalnlue Ua" SIIII ... 

811811 

U, 1'.l1li00 Oo:c_pled 

--l··c.~,""" 
J .1.~_'" E t·"""". 

"·"' .. nlll{'lll 
__ -:.. __ --.l _________ , ___ ._~I__ ___ _ 

38. Dill)' StatioD Code 

lb\{S) I 
40. "&tRey Dill. 41. 42. 

39. Dul)' Statioa (Cit), 0 Co.nl)' ·litate or Ovemas Loeallon) 

FORT LEWIS I PIERCE I WASHINGTON 

o. .. ... 
~j:...... __ " ___ "_O_N_#~~ ___ .. : _______ ,". __ _ TDA DATA BAIW12KAAt052C/001 

"----
4S.Remarics 

Originally selected from ResllmlX referral WTEU0500430S dllted 13 Dec ZOOS. 

RPA 'II OSDEC9EULDPWXX048567. 

Removes temporary limitatiOll placed Oll tbe IlllIt a(tioll. 

46. lImployiDf! ».p.rtal .... or Ag.ncy ,-.--- ·""----.. ·1--;;: Sig~~;:r~Au.h •• ti .. lI.n and 1'I11e of Approv'.~ omd~; ---- .. ---" ---
OS ,. . Installation MCml AgeBer (ARBA) 

47.A~ .tC~'I''''''D .... om'.JI;---T.I',ApPfCI'''''':'~~--·''''I~b)(6) -[lbVG 1 
ARBA I U89 I 04.03-2006 HlJMAN"RESOURCES ASSISTANT (OA) 

S-Part SO-JI6 Edition. Prior to 7191 Are Nol Viable Aile!' 6130193 
TIJRN OVER FOR IMPORTANT INFORMATION NSN 7540.01-333-6138 



RPA Tracker 

RPA Tracker 

RPA Information 

RPA Number 
Action Requested 
PP-Serl-Gr 
Effective Date 
Proposed Effective Date 
Name 
Nature of Action 
CPAC Location 
Command Code 
Request ID 
Position 10 
Unique Number 
GK 

05DEC9EULDPWXX048567 
GHR_SALPROM 
WS-4742-10 
2006-04-02 

lLhllRi==--.J 
702 
(EU) FORT LEWIS 
SA 
4125714 
S22.StlS 
048567 
Y 

Add a New Note (max of 2000 characters allowed): 

No Note History Available 

Request Office 

1. Actions Requested 
2. Request Number 
3. For Additional Information Cail 

4. Proposed Effective Date 
5. Actions Requested By 

6. Actions Authorized By 

Part B - Preparation of Sf50 

1. Name (Last, First, Middle) 
2.SSN 
4. Date of Birth 
4. Effective Date 

Status Remarks 

Status Remark 
CLASS REVW (NEW POSmON) 
FILL ACTION 
HOLD FOR RIF 
JOB OFFER - NONC 

GHR_.5AL_PROM 
OSDEC9EULDPWXX048567 (Closed) 
Carter, Floretta L 
lihll6.L .. _ 

r7b176Y= __ 
SUPERVISORY GENERAL ENGINEER 

lLhl££iL ___ .• 
*****1359 
1951-01-02 
2006-04-02 

Occur 
1 
2 
3 
4 

Date 1 
2005-12-29 
2006·01-12 
2006'01-17 
2006-03·23 

Date 2 
2006-01-13 

2006-03-21 
2006·03-23 

Page 1 of4 

[Ad(jNo~1 

Comments 

~ful(6) ' .• eft 4/2/06 

https:l/acpol.army.mil/apps/RPAIrpadetails.jsp?searchBy=PERSONNELj\CTION_ID&s... 4/23/2007 



RPA Tracker 

Date Received 2006-03-31 

Group Box Inbox Name 

YES-
9WE_CFDl_BD]AC_SUS/COPS 
YES-9WE_BD_P8/COP 

YES-9WE_BD]Ll/COP 

YES-9WE_BD_SL2/COS 

YES-9WE_BD_Sl0/COS 

YES-9WE .. LEWIS_HLD/COSH 

YES-9WE_LEWIS_HLD/COSH 

YES-
9WE_CFDl_.BD _REAUGN/COCS 
YES-9WE_BD _CLl/COC 

XYZ -9WE_EU_GATE/COPD 

RMM-9EU_DRM_MANPOWER/RMM IlbilS) 

E-mail Address 

Page 4 of4 

Days Date Date 
Sent Received 

3.08 2006-03-2006-03-28 
31 

0.95 2006-03-2006-03-27 
28 

0.06 2006-03-2006-03-27 
27 
2006-03-2006-03-23 
27 

1.90 2006-03-2006-03-21 
23 

!(b)(6) ~1.132006-03-2006-02-28 
~--,-_____ -----,I 21 

45.882006-02-2006-01-13 
28 

7.93 2006-01-2006-01-05 
13 

14.002006-01-2005-12-22 
OS 

0.01 2005-12-2005-12-22 
22 

0.02 2005-12-2005-12-22 
22 

0.07 2005-12-2005-12-22 
22 

5.82 2005-12-2005-12-16 
22 

------~ .. -----..... -... -.--.. --......•.•...•. _ .......... _._ ...•....•.... - ..•..•... -.' 

https:l/acpol.army .miJ/apps/RPA/rpadetails.jsp?searchBy=PERSONNEL _ ACTIONJD&s... 4/23/2007 
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FPM QIapIer 296 ..... 'WIII ........... I .......... aw....,' ....... " ........... . 

1. ReqUMIIId 

7. FROM: Poallion Tille and Number 
WTR TRMT PLNT OP 
Job .: 84127 

14. Name and l.ocaIIon of Po.IIion's O'ganlzallon 

DA, HQ, I CORPS & FORT LEWIS 
DIRECTORATE OF ENGINEERING AND 
HOUSING, OPERATIONS & MAINTENANCE 
DIVISION, ROADS & SANITATION BR, 
WATER PLANT SECTION, FORT LEWIS, 
WA 98433-5000 

40. Agency Data 

45.EducatiDnalle~ 

B. 

c. 

3·1o-P~ Ii .1Q.PoiI\IIOIheI 
6 

2. ApproYII: I ctttIfy ~ !he information entered on thi. form is IICCUf&le and thai 
til ~ ICfoi\ II In compliance with llIlwtuy and regulatory requirements . 

. "',)trrlNUED ON REVERSE SIDE 

&-C. Code 6-D.lIgaI Authority 

SoE. Code &-F. Legal Auhlrily 

22. Name and Location of POIlllon'l Organizalion 

DA, HQ, I CORPS & FORT LEWIS 
DIRECTORATE OF ENGINEERING AND 
HOUSING, OPERATIONS & MAINTENANCE 
DIVISION, ROADS & SANITATION BR, 
WATER PLANT SECTION, FORT LEWIS, 
WA 98433-5000 

(b)(6) 



~r"'Q~M.~~A-","...I.~-,~,~~'~r:"", ... iJ~:"~".",,,,,.:"I'I~~.-:"'i"'···'· . ."of..., ... ,." ..... " .-,. 
(Note 10 SUpervisors: Do you know 01 additlollal or conHicling reasons for the employee's resignation/retirement? U YES LJ NU 

If ·Yes" , pleasesta~n a sepaMh~ attach to SF 52-B.) 

{:: \ (b)(6) L 
FUNDS ARE AVALIABLE • 1 

ICb)(6) =-~--.~-- ,'-, ---
CHIEF, lifOOETBR.A1fH 

VICE: lb)(l l(b)(6) I WHO WILL RE~TlVE 30 OCT 93. THIS TEMPORARY 
PROMOTION IS NECESSARY TO PROVIDE LEADERSHIP AND GUIDANCE TO REMAINING 
EMPLOYEES AND ENSURE CONTINUED COMPLIANCE WITH ALL STATE AND FEDERAL 
REGULATIONS FOR SAFE DRINKING WATER ACT. INDIVIDUAL SHOULD BE PLACED ON ()~ 
NEW JOB DESCRIPTION THAT IS BEING PREPARED FOR WATER PLANT SUPERVISOR~ 

:,;,:!.ti':4"~~'3~1"~r'ft~li:ii'ff'#-"""'·t·;~:<''>>'18'~t-'f~·'':·:·'~.'''~:&r?'~,l!:%l>l"J,:"'~:·~·:·";':mli,Y,r:~r."'~i?:!t%'m*'·:·:t::;:;~a~rm~*H~r ":$"'*X': . ~~I;r:il',*i@J'Jl:~;:??~~~«l;i·'· 
I.D~~i~~Jl~gJ'y"~51.,~~mm,.J.Qn:I .. !gn~:n.~.J.~:lm~l~~~~f:~~*~ii~1@ft.ji~wJ.t.~_\t.~-rl~;~~if:ig~r$-o>..~~ . ·x~i_~ .. ~tt~~~~f: 

Privacy Act Statoment 

You are f&qUlllted to furnish a $paclfic reason for your resignation or re6tement and a 
forwarding addre ••• Your reason may be considered in any IulUre decision regarding 
your re .. mployment In !he Federal service and may tllso be used to detennine your 
eligibility for unemployment compensalion benefitS. Your forwarding address will be 
used primarily to mall you copies of any docUments you should have or any payor 
compelll8tion to which you are entitled. 

regulations with regard to employment 01 individual. in !he Federal eetViC:e and their 
records, while eeclion 8506 requir86 agencies to furnish the SpecifIC reaaon for 
termination of Federal service to the Secretary of Labor or a State agency in 
connection with administration of unemploymeilt compensation progmm •• 

The furnishing of this Information Is I/oluntaty; haNel/er, lallure to provide il may relUll 
in your not receilllng: (1) your copies of!hoae documentll you should have; (2) pay or 

This information is requelled under authority of sections 301, 3301, and 8506 of tille other compensation dUll you; and (3) any unemployment compenaation benefitt 10 
5, U.S. Code. SecIionI 301 and 3301 authorize OPU and agencies to Issue which you may be enliUecI. 

1. Reasons for ResignationlRelirement (NOTE: Your reaioll$ are used in determining possible unemployment benefits. Please be specific 
and avoid generalizations. Your resignation/retirement is effective at the end of the day • midnight· unless you specify otherwise.) 

2. Effective Dale S. Your Signature 4. Date Signed 5, Forwarding Address (Number. Street, City, State, ZIP Code) 

_'t~a~W:11S~'="a~V~'?~1iWti'i!<~l!l\t~{{~,::r~t-®i~~:;::i~'S~~,::::l':::~:~§ili::;':'''::::l'W<;tj&::,.:li**:i.i~;;j:~Jir~j'~lJ?>~~:@~l1~*'t:.w&W~*t*~"'ii£.ij:l§w:~m:'!Z1f:m~w.~.,,~~~ 
~~~~: .• ~~RPJIJM~n~:~~MJl~.J;;:::;:w¥:.~~:i:i}~~~m~~~~*:f::!:~,%<..-:::j~~~~%*~;t::~tf{;~~~3~~~~a~~~5;&'W~*:*~4*;:*.t~if?'''';~~?::~7~~~~{!{'.x:s:.:~s;~~~m~:~~ 

~~ fJ~ 3Wt~w-~FO ~fft~:fr4>l 
8'U83 
8U.Bk 



Stlmdard F_ 52 
Mev. 7"1 
U.s. OIfiec of Pel'lOUlld Maaagemcot 
Fl'M Supp. 296-33, Subch. 3 

REQUEST FOR PERSONNEL ACTION 

PART A -Itequesdag 0JIk:e (Also complete Part I, Items 1.7-22,32, 33. ~ aDd 311.) 
1. ,\cfiou 1l.,.1lateII 
PromotioD 

i l. Request N_ber 

j 05AVG'EVLDPWXX775645 

~.:: ~~B' (Name, t1tJe. Sipalure, awl RequalDale) I ",:::t;' (Name, Tille, Sipature, awl CODal_Dale) 

ADMJNISTRA1'JVE SERVICES SPEClALIST O8-05-lOO5 i SUPERVISORY GENERAL ENGINEER 08-25-2005 

PART B - For PreparatioD or SF 50 (Use ollly codes in FPM SQpplemellt 292-1. Show all dates in month-clay-year order.) 
L Name (Las&, First. MIddle) Il. Soc:laI Secwity Number \3. D~~_ 14. Eft'ecIl ... Dale 
\fb\(6\ ==:J lihlffii_=:l l(b)(6) l .... .._O!I..;-4M-..... lOO5 _____ _ 

FIRST ACTION SECOND ACTION 
$-A.. Code 5-8. Nlllure or Aaloe 6-A.CocIe 6-11. NalDre or Actioa 

703 Prometion NTE tll--JAN-2006 

S-C.Code $-D. LepI AlllhorilY '-C.Code 6-D. LcpI Aulhorit)' 
NSM Rea 33S.1f12 Execpt To Comp 

---------1-._._-_._-_ .. _------- -"- - 1------- ----- ----.---- --.-------- " 
s-LColie 5-F. Lepl AutIIorIt,r 6-1t CelIe I 6-,. LcpI Alllhwity 

'1. FROM: p.wo. TIlle IIId Nwnher . 15. TO: hliJloll Tille aad Number 

UTILITY SYSTEMS REPAIRER-OPERATOR UTILITY SYSTEMS REPAlRER-OPERATOR SUPERVISOR 
928311-17211' 200383 - 912233 

.. I'IIr fIaR l' 0c!:.C0d0 JII.GIUoILoHI _11.5",,10 Jl. Tolil Saiar)' 113 .... , .... 
WG 4742 09 00 $26.611 PH 

i~w.-;;;-·-TUIL~1AdJ. -lJlC.AdJ. .. d;;p;----r~Pa1 --
:'.~MaA t:4:-r~HI r7~1~TwJ;;::r~"' . 
28.\._ ... , J If/I. '-IIIJ AtIl· J lOC. AdJ.1luic1'llr E 0IIw I'IIr 

_ .. $2Ii.69 __ . ___ ~ .• _._. $26.6!.._ _~ :-_.Y'.31_ __ ._~. ._ .. $211~_ ._~ ___ '. 
14. NMte aad LocatIoa GlPCIIltioa'. Orgulzatiou 2l. Name and LacatIoa ofl'olitioa" Ol/llllllzillloa 
US ARMY GARRISON FORTLEWIS US ARMY GARRISON roBT LKW1S 
PUBLIC WORKS PUBUCWORKS 
umJTJES DIVISION UTILITIES DIVISION 
WASTE WATER TREATMENT PLANT SECTION WASTE WATER TREATMENT PLANT SECTION 
FORT LEWIS, WA 98433 AQDE 

- --. I.c..-" .. S.nla J-SlI'SGoM .. ! 

_ ..Ll:~I"lfi"'~. ~~SES~~cd 
X. Duty SIatloo CocIe 
53076311S3 

ICON1'INUEP ON REVERSE SID 
II-nil 

FORT LEWIS, WA IIU33 AQDE 

35. FLSA Category I'" ApproprillliGD Code Jl7. Bargalalnc Villi StaIUl 
- E-~ 
.~ 1 N-~,,!!- _ 131tl7'J2S46L _________ .. _ 8t181!. ____ _ 

It. Duly 51a1loo (Clty- CowIlf - Slale or Ov_~) 
FORT LEWIS I PIERCE I WASHINGTON 

OVER Edition If to 7m Are Not Usable After 6/3MI3 
NSN 7S4f1-01-33:l-62 



PART D - Remarks by Jl.eqaesIiD& OIJice 
(NoU to SUptl'Yllon: Do you kRow or addltloaal or aollktla& ........... for the .... ployee· •• etipolionJretiremeat? 0 YES 0 NO 

U"YES", please .ate lit .... facta OR a llepllralt.eet ud auadllo SF Sl.) 

Exceptioo to PPP lAW PPP Manual Cbapter 4 Para C2a(I)(7). Meets OPM Quals. Temp Promotion NTE 120 days. 
QCG 

Privacy Ad Sla'emoat 
VHare reqllfded to I'urIIIsb II spedf'lC _ ror your l\I$ipalillll or reliremellload rtgulal.;.s wltb ...... d to cmploymect or Illdiridula lD 1Ite, .. ..mce and IIIeIr 
a hnrar4lD& adIIr-. Y ..... -l11li)' lie CCIIUidered iA 181 futore dec:lsl0II recardlD& record., wblle IedIoII 1506 requira 1IIftld- to fumltll lite Ipedllc _ for 
yoar ~t lD lIIe Federal aervke IIIId 1IIIl1 abo II. uaed todeiermlat your tetmIDat\OIl or '''lII!l'Yice 10 lile Secrelar)'4IILa11or or a Stale aaeaq lD __ 
elIJiIIlIlty fer UIIeJIIIIloymCIII cGlllpemaliOllbmell/&.Y(OUrforwal.lllnfaddresslrillbeliDDwlllladmlDisIraIioo4llllllelllplo).lllftlt-.fllAtlGQprop.lIIIl$. 
1*4 primarily to mall yW copies or aDYIloeumCllts yW IiuMIId llave or aD,.. pay or 
MIJIfIfD08liOll to wlllcll yW are ClIIlIIed. 

ThO iDformalioa is reqlltlted WIder autborily or redlOIIIt 301, 3301, IIIId 85IHi of \lilt 
S, U.s. Cade. SecIIGas 3011111d 3301 alllllarize OPM IIIId IIpIIdes 10 liaat 

The funlisblag.f IIIIs lDformalioD hi ~oIl11l1arylll_vtr, failure to pr~.lt may ,.,11 
ill your DOl NCeivlJlCl (1) your copillS or ibM 4ec:uatwlW yeu lIullIld .ytJ (l) pa)' 

er OIber COIIIpeII.Ialioa due ' .... i IIIId (3) lillY u_ploymeat ~OII beaellts 
10 wlllcll)'GII may lie nUlled. 

1. IleasGas for lIai~tlreIIICIIt (HorE. l' GIIr rtaIMIIIS ... e uaed 10 dtlermilllo& pocaIbie uaemploymtDt beutlllL 1'1_ be sp.tdIic and aveld leceralizlllioos. 
y 0lII" r~ttireaIeaIt It dfsdlft at Ibe tIId otlbe day - IIIIc1D1aht - unleu you lIpCdfy CIlherwlse.) 

l.Y ...... Sipature 4. Dale Sleaed S. F_artllDe Address (NlIIIlber I Street, City, Slale, Zip Cede) 

PART F - B.elDlll'ks for SF SO 

X4l Pay reteDtion entitlement terminated. 

'elZ RPA # OSAVG9EVLDPWXX77S64S. 

E4S Probationary period for supervisory (or managerial) position completed. 



DATE: SAtJG200S 
Request temporary promotion efruUve asap and NTE 120-days for 0illJ A. illliJ from UWly System Repairer Operator, WG-4742-1Mllo Utility 
System Repairer Operator Supervisor, WS-4142-10 vice I (b)(6l ! who accepted another position outside die federal goverumem. The 
position is located iD Utilities Brauch, para OSlC,IiDe 04. 

POC~ (b )(6)]. lu.uJu,u~ __ . __ .~-" 
Date: UlFAUG-ZOOS 
DJP91l31019J2S4ti1JHT 
Date· ?c..4(1G.,2005 

l(b)(6) fiill6C 
Date: 29-AUG-2005 
nus is a noncompetitive temp promotion. DMG 



Gate Keeper Checklist Page 1 of3 

Close Window 

Gate Keeper Cbecklist 
Request Number: OSAUG9EULDPWXX77S645 
Action Requested: GHR_SAL_PROM 
Proposed Effective Date: Effective Date: 
Employee Name: [ (b)(S) Occupational Series: 
Grade: 

Position Selected: Utility Systems Repairer-Operator Supervisor 

Positioll Data for Edit Module 

Part I - Manager 
INSTRUCTIONS: Click on the Position Selected hyperlink above to view the data available for this pOSition record. (Note that 
the position data is organized into different topics. Click each topics radio button to view different data.) Then provide data 
that you would like us to change below .• 

Would ),011 like to move this positioll reeord to dlfferen. OrgaaizatioDal UnitT No 

Would ),ou like to edit aD)' of tile position data you viewed above? No 

Is this position eigibJe for Title 38 Premium ray (MEDCOM PositioDS)T No 

Would you like to provide information about tbe accuracy or quality of a job description you lIave viewed iu 
FASCLASS? No 

Part II - Resource Management 
No Questions 

Part III - CP AC 
No Questions 

Promotion RPA Module 

Part I - Manager 
Is POC for this actioD different from Dame aD RP A 'I No 

Type of PromotioD requested is 703 Tcmporary Promotion NTE 

NTE for Temporary Promotion is 120-days 

Employee must be notified in advance that this time-limited promotion may be ended at any time; that competitive procedures 
may be required to extend the promotion; and that at the end ofthe temporary promotion, he/she will be returned to former 
position or to Ii different position of equivalent grade and pay without following Code of Federai Regulations procedures 
governing Reduction in Force, Performance Based Actions, Adverse Actions or Grievances. 

Would you Jlke to make comments on this action? No 

Part II - Resource Management 

Pftps:/llannywebOI.ria.army .millartlchecklist/gatekeeper printer.asu?vHelD=true&vSF52 ... R/29/2005 



Gate Keeper Checklist Page 2 of3 

t,o Questions 

Part III- CPAC 
No Questions 

Encumbered I Modu.le 

Part I - Manager 
Is tbe incumbent leaving tbis position? Yes 

After belshe leaves, would you like us to remove tbe vacant position record from view In tbe organization viewer? 
No 

Po you intend to fill this positioB record in addition to tbe RP A you are currently su.bmitting? Yes 

~ n -Resource Managemept 
~o Ques,jons 

No Questions 

Position Decision (encumbered) Module 

Part I - Manager 
No Questions 

Part II - Resource Management 
No Questions 

'art III - lniliru 
~c Questions 

JlM Datil for Edit Modu'e 

Part I - Manager 

Will tbis action be sent to another office for review of the Resource Management data? Yes 

Part II - Resource Management 
(NSTRUCTIONS: Click on the Position Seleted byperlink above to view Organizational and Resource Management data 
rv.lflable for this position record. Then provide any RM data that you would like us to change below. 

15 tlltere any Resource Mllnagement data you would like to edit? Yes 

Would you like to edit the AMS code? Yes 

Edited AMS code Is 13107912846 

https:llannvwebOI.ria.armv .rnillartlcheckligtlaatekeener orinter .3Rn?v H~ln=tnJe-.&vSP':;,) 



Gate Keeper Checklist 

Would you Uke ao edit tbe TDA Paragrapb and Line numbers? Yes 

Edited Paragraph number is 052C 

Edited LiDe number is OS 

Would you Uke to edit the Standard Work Center code? 

Would you like to edit the APC? Yes 

Edited APC is DJP9 

Would you like to edit the Cost Center? 

Is this a Program Budget Decision 712 (PBD 712) military to civilian pOSition? 

Page 3 of3 

Army must track all Military to Civilian conversions that are the result of Program Budget Decision (PBD) 712. While there 
are other Military to Civilian conversions, this question will be answered "yes" ONLY if the recruitment is a result ofPBD712 
Military to Civilian conversion. 

Part III - CPAC 
No Questions 

https:llannywebO l.ria.armv .mil/art! checklistllzatekeeoer nrinter.a<:o ?vHeln--trlle&'vSF"i? 



position Infonnation Page 1 of 1 

Close Window eij I 
Position information 

CPCN: 200383.839691 Title: UTILITY SYSTEMS REPAIRER..QPERATOR SUPERVISOR 
SSN: xxxxxllliIJ Name: 
PayPlao: WS Series: 4742 
Grade: 10 Target Grade: 10 

@ General 0 Organization 0 Resource Management 0 Career Program 0 Acquisition 0 Dates 

o Obligation 

General Data 
CompLevel: 0005 

PAS; 
PAS Autb: 
8VSeode: 8888 

PllfTable: WJ43 
Payroll Office ID: OA 
Supervisory Status: 2 
Work Sehedule: F 
Security Clearance: 0 
Positioa Seasitivity: 

Premium Pay indicator: 
KeylEmergcncy Essential lad: 2 
PATCOB: B 

, 

~np!ullrpmvwebO l.ria.annv .millartlrnaloosition info.aso?vCPCN=697706 1V291?005 



Position Infonnation Page 1 ofl 

Close Window 

Position information 
CPCN: 200383.839691 Title: UTILITY SYSTEMS REPAIRER-OPERA TOR SUPERVISOR 
SSN: xxxxx78 14 
Pay Plan: WS 

Name: 
Series: 

~~~~6) _____ J 

Grade: 10 Target Grade: 10 
.-------,----~--.-----.----------

o General @:. Organization 0 Resource Management 0 Career Program 0 Acquisition 0 Dates 

() Obligation 

Organization Data 

Org Component: EUBA W12KAAAQDE 
US AR.¥.Y GARRISON FORT LEWIS 
PUBLIC WORKS 
UTILITIES DIVISION 
WASTE WATER !REA TMENT PLANT SECTION 

FORT LEWIS, WA 98433 AQDE 

GSA Geoloc: 530763053 
Fort Lewis, Pierce, W A 

POA: CPOID CMD VIC JEJ 
EU BA W12KAA AQDE 

hUps:NannywebO l.ria.anny .millartlmalposition info.asp?vCPCN=69770o 8129/2005 





81andatd Form S2-B 
Rev. 7191 
U.s. 0IIlce of Petsonnel MinaQemtnl 

FPM Supp. 286·33. Sul>cb. 3 
REQUEST FOR PERSONNEL ACTION 

I PART A - Requesting Oflice (Also complete Part a, ite1lUl1, 7-22, 32, 33. H. and 39) 

1.-.~ 2.~Numoer 

FIlURECRUIT VICE: Ilb)lS) i NTE: OOLPWKOO2353 

3. For ~11nfomIa1ion Call (Name..ul Telephone NumI>et) ~. ~ eI.~ve 04111 

1 (b)(6) i I/h\ft::\ I 
5. Mllons I\eqIIeIIecI By (Typed Name. TIlle. SIgnature. lind Reque$I Dale) 6. ACtion AUIIlOrIzed By (Typed Name. TItle, SlgnaIln.IInd ~I Date) 

(b)(6) 

I 
1 ()'2fl.99 I/h\It::\ I 1()'29-99 

DEPUTY DIRECTOR OF PUBLIC WORKS 

I .. Alii 1$- preparation Of Sf 50 (use only codes In FPM Supplement 21 '2·1. Show l1JI dates In month-clay.year order.) 

,. Name (List First, MiCldle) 2. SctiaI8ecutl1}' Number 13. Date of BIttIo 4._vaDalO 

i lb)lS) I ilbllSl i 01-02-51 01·30·00 

I FIRST ACTION SECOND ACTION 
!j.,I" COGfI ~:;!"~:=I IfI.A· CO<Ie 1tH!, Natura Of ""bon 
0500 

S.c. COGfI . 5-0. Legal AIl1/lariIy l&.c·eoo. IMl ..... Iy 

BWA OPt.! DELeGATION AGR 
Ilb~lC:~ 251-DEU·99·1 

5-£. Codt H.L=;al1\ull'lOrlly I.e. CocIe 16'F·~lIlAl11OOrily 

. 
7. FROM: PoIItion TIlle IfICI Numblf 16. TO: PosI6on TIfIe andNwnller 

MAINTENANCE MECHANIC UTILITY SYSTEMS REPAIRER OPR 

EU88140100 EU92839012 

8. Pay Plan 1" Occ Code 1'0. Grade 111. Step 12. Totel SaIaJy 1'3. PlY IlIIsI$ 16. Pay Plan 17.OccCade rs.Gtaae r'Slep 120, Total Salary i;'P.Y~ 
WG 4749 09 00 $24.26 PH WG 4742 09 00 $24.26 PH 

12A. BasIc Pill' 1126, lOCIIIty Adj. 112C. Adj, a..., Pay 1120, Other Pay 2OA.llailleP·V 1208, Locality Adj, 12OC. Adj. IlIIaIc Pay 1200. Other Pay 

$24.26 $0,00 $24.28 $0.00 $ 24.28 $0.00 $24,26 $0.00 

14, Hanw end LocaIlon of PoIlIIcn'l ~ 22, Name lind l_ of Positlon'. ClIv-
I CORPS AND FORT LEWIS I CORPS AND FORT LEWIS 
PUBLIC WORKS PUBLIC WORKS 
MAINTENANCE & REPAIR DIVISION UTILITIES DIVISION 
REPAIR & UTILITIES SECTION WASTE WATER TREATMENT PLANT SECTION 
FTLEWlS WA 98433-9500 UGF FORT LEWIS WA 98433-9500 UHE 

I EMPLOYEE DATA 
iU._an'~ ............... l:l4. em .... ~""iiiciDIe [~26:V_$tWIOI'RIf r2l loNon, 3·10 PoinllDiaabllily 6-10 PoinU01her '2l ()'None 2·Condilional !xl YES n NO 2 2-6 PoInt 4-10 PoIntICom_1Ib1e 6-tO PoinUCompen$abIe/3O% 2 l-Patmanent 3·1ndefint1e 
27.FEGU 28. AMUilllllflridicator .29. ""Y _ DetelmlIllIn! 

rwol BASIC + OPTION B (5X) I9l NOT APPLICABLE "Tl 
rrient~ 31, S_ Comp. Dele 32, WOIt ScI!eduIe 33, Pa1I-TIII1O HoIII& Par 

1 CSRS 08-07·73 Ifi' FULL TIME lIi-"Iy Pay Period 

I POSITION DATA 

... I -competitive Service 30Ses General 
I ~:;. ~Ll!A ClIIilgOIy I ;!O.l\p!)r<'lpnelllll\ CO<It! i 31. BIi'fl"I1l1lO U .. "'IIWS 

rrl 2.~ Sentice 
[Ir] E.£J<empt 

40SeS career Resorved N-Non Exempt 131 079J20001J1 P9 5950 
38. Duty Slelion CocIe 38. Duty Sletion (CIIy-County...swe or 0_ LocaIion) 

IlbllSl I FORT LEWIS PIERCE WA 
oW. AgIIIC)' [I8IIi 41. 142. 43. 144• 

MRW DA FCM'12KAA1069Ef04 
46. Eduoallcll Level i 46. Vr Depe AII._ 47. Acaoemic DIICipIirle 46. "un~al el_ I 4\), Cltl%enohlp 

I 

I 

j 

I 

I 

09 85 240101 n I-\1SA8.()!her 

fVletanSSIalUl\ vm~S\IIU$ 
V VIETNAM-ERA V 8 NON-SUPERVISOR 

I PART C-fteVleWIi and Approval (Not to be used by requesting office.) 1·...,.:l.J\~ ~ {J /- ·"" ... ··0 tJ J 
tnlllBlOI"'tgflIIture llile 

. 1>_u_ 
-IiilIialIllSignallJ/lj ua .. 

A. !D-
ORM-MANPOWER cd 11·01-99 SSD. Sf D. 1m 1 CLK 01-10-00 

~" EP 11-02-99 
I E. 

01-20-00 llhlLJ 550/014 MW 
C. F. 
cpoc - class. BH 11-02-99 QC'd DO 01-2Q.OO 

2. I G8I1iIy lhallhe inIonnaIJon enlelecl en thia form ;$ accurate and thalth. PIOIlIlSeG ~)(6) (b ~~~~ _____ T-
~ CY:;;"lo3l ~Data 

8c:\lon is in complienc;e with ltatlUllory lind regula\Qty requirements. _~~---.J 01-10-00 
CONflNlJEbOW RlM!RSE SIDE U' "" 



PART D-Remarks by Requesting Office 

(Note 10 s..p.-, 00 you knOW 01 additional or confIiCllng feaSC!\$ tor the employee's reslgnationlrelirement? 
If''YES''. pleaSe alale then ,,,till on a .. paralo sheel and .Uach 10 SF52.) DYES 

PPP cleared 11110199 req# L990837 closed 01/05100. 
OPM QuaIs mat.. 
PD#92839. APC: J1P9; swe: JJM. PSN REQ: Musl have WA State DOE Group II Wastewater Certification; WA State drivers license. CONe EM?: Shift 
work (may rotate). RCMT: DEU. NO PCS AUTHORIZATION. SEL OFCl: l1hlL6l ___ l DSN~y~ J; commercial. (b)(B\ J FAXlLtili§Li 
I (b)( t E·meY: I (b )(6) J MAIL: Public Works, ATTN: AFZH·PWU, Box 339500. . ort LewiS WA 98433-9500. 

PART E- Employ .. R •• lgnatlonIRetlrement 

Privacy Act Stltement 

You .,. reQuested to furnish a $peclfie tlISOO for your resignation or relltement ana regulations with regard to employment of Indivldual$1n tna Fadmt $AIMee ana their tecoltls. while 
a iotwanling'-. Your,""", may be c;om;Idmd in any future decl$ion ,.garding your re- aeclion 8506 requil1l$ .genc:leslo furnish tho &/IGdfiC reason for lennineUon 01 Fadoral service to It1e 
employmanlln the Faderal service and may also be IJSad 10 delermine your IlliQlllility lot Socralary 01 Labor or a Slale agancy In connee1lon wllh administration 01 unemployment compensabon 
~I oompenuIion a..n.IiUi. Your forwarding add ..... will be u$Od primarily 10 mall you progfllms. 
copIae cI ony _ ... Is you III1ot.lkl haM or any payor compensation to which you .r •• ntitled. 

ThIs lnIoonaliOn it _1..0 _ !I!l!l\Q/!ly of ~ 3M. 3301. OM 8500 of IIUe 5. U.S. CoO •• 
SecIiona 301 end 3301 authorize OPIA ... ~ 1gencle$1O Issue 

The furnishing of lIlis information i. voIunlary; however. fAllurelO pro'JIde " may RIGII1t In YO"' not 
rcoet'llinQ: {1} your copa cf thOSG doCumoow you 6IbtOUld have; (2) payor ott. com/>&i1$6iklli due you; 
end (3) tny unemployment compensation benefits 10 which you may be entitled. 

1. ~ lor Re&iIlnationlReliroment (NOTE: Your '_OIl, Ale used in determining pouible unemployment benefits. Please be $pecIfie end avoid generalizabOlls. 
_~ Ie effective 81 thl end 01 the dly-mklnlle-unlaal you specify GlIlllMls •• ) 

2. Eliectlve Dale 3. Your Signature 4. 1M. titgn<l!! 

IPART F- Remem for SF 50 

~PF MAINTAINED llhlLBL] ATTN: SFCP-W.ROOM 2430, GREELY HAlL, 

~CORDS (90). FT HUACHUCA. AZ. 85613-5000 . ./ 

'''-HEALTH IIflNf!FITS COVERAGE CONTINUES. V" 

I'··-........ ' .... ·-""·-""~' 

,~.~u. aE IN TENURE GROUP II UNTIL YOu-COMPLETE THE ONE· YEAR PROBATIONARY PERIOD THAT BEGAN 000130: THEN YOU WILL BE 
AMMGEO BACK TO TENURE GROUP I. V 

~POINTMENT IS SUBJECT TO COMPLETION OF ONE YEAR INITIAL PROBATIONARY PERIOD BEGINNING 000130. / 

'''POSITION IS AT THE FULL PERFORMANCE lEVEL../' 

~eDITABlE MILITARY SERVICE: [SYSTEM GENERATED I YEAR,?! SYSTEM GENERATED I MONTHS. / 

'~ReVIOUS RETIREMENT COVERAGE: ! SYSTEM GENERATEer( 

'ACTIVITY REQUEST NO OOLPWK002353 V/ 
'EMPLOYEE IS ENTITLED TO PAY RETENTION 

"'SELECTED FROM DEU CERTIFICATE 251·DEU·99·1 DATED 12·21-99 



Sl&ndam rorm b~ 
Rev J .l\U\i;ry :184 
U S OffICe QI Per6Ol1nol Man(\~ment 
F .'t,I cnall'ff 2ge REQUEST FOR PERSONNEL.ACTION 
iiIrt'i=R.-qu-'-'~lln-SJ-O::"'f:7.f;c'-AISO. complete ParI II. lIems 1 and 21).34 as necessary. 
A fOl A9(Ul~V UJSe U for AddtllOtUll InfOf~Na-ml! allo Telephone tvumbPrI 

N:'W ".... (b)(6) I' 15017 26 Hay 87 
C P.'SOftIWI Achon AdQl,/f,nd 0 PtOPQsftd ftlecliw' O~1e [RcQuesled by iSWOdJeM'p VUlt lad nHe l A I J '" 

1(b)(6) I ';l..&/~w1/ 'r I 

FUNDS ARE AVAILABLE: VICE: l(b)(6) 

Part II-For Preparation 01 Sf 50 
1 Name II jUt 1:/ .. , AJar4rl'p1 

i(b)(6) 
I 

CONTINU~1l ON nfl/EASE SIDE 

\vh 

~. -10 PID ... , 
• 10 PI Camp 

.(b)/6),-L~lef u(ilities DIV 

Iwho was terminated for adverse action. 
----~ 

b- ! 0 PI Othel 
G-IO PI 130% Comp 

3 Posntt "'NII"'Y 101<1 " 00Ia '" _ 

SENS /-..2 -SI 

I 

G-fT SeAsonal 
a _PT Seasonat 
J --INT Seasonal 

l~i';;; 1&f ~ - - - - - - - - - - - - - - - - - - - - • 
C'<llc 

2'/. TO: P""",onTilIe and rw.- ;t;t?,?-,;:l'7/-r 
WATER TREATMENT PLANT OPERATOR f64 12' 
lDA FC/Wl2KAA PARA/LINE 167J02 FTP 

DA, HQ, I CORPS II FT LEWIS, DIRECTORATE 
ENGINEERING .AND HOUSING, UTILITIES 
DIVISION, SANITATION BRANCH, WATER PLANT 
SECTION, FORT LEWIS, WASHINGTON -r l t' 

C/-

__ ,y % ... 00& Ed"iOn UI8I>Io 



----_ .. _._ .. _----
Oalo 

\ ~1 L----r-; ---··---+---,rl-dti-n-"-e.-'·-A-d"'-'-'O-.-.I------ H Ne" 
. I J VI(:e ReB/aded 

------------·~c-ReLm~ .. k~"(-~~rr~·u-w-~-m~37~M-~-~-~.~IW~S~Fs~o~~m-a7m~I~-----------
QuahflcatJrJ[o Standard 

tme~n~t~ _________________________________________________________________________________________________ ___ 

Privacy Act Statement 
\ lor your ..- -- s:;;;. i '!;~ __ .-. ation 0 r retiroment and a 
I .. redinn ....... -:>' f ......... -.:::c ........ ro decisionrogardingyour 
, also be I.-a -= -- c:::::::::I -..:- c:> deterrTli ne your eligibility 
:)ur lama - <::i • ......... ~;:;;;;;aF address will be primarilv 
should hC'-. - -- <==:::>0-... a ny pSt. y or compensation 

:>f section_ ::::3 <::::> _ • 3301, and 8506 01 title 5, 
"'Manda'iailt -- r--.. ~ .. ~s to iss .... e rogU!allonswilh 

regard \0 employment 01 individuals in the Federalll8Mce and their fllCOIdI, whoe sec· 
tion 8506 requores agencies to lurnish Ihe spe(:iflc reason for terminatlOll 0' Federal SIIr
vice \0 the Secretery 0' LaboA Of a stete agency In connection wkh administration 01 
unemployment compensation programs. 

Tho furnishing 01 Ihili ,of ormation '$ voluntary; howev.r. failure \0 provide U may result 
in your nol rooeiving; (11 your copies o/those documen\l; you shOuld have; (21 pay ~ other 
compensation due you: and (3) any unemployment compensatiOn Dene/its to whICh you 
may be onlillcQ. 

--------------------- .----------------------.-----------------------• {lIVfI sphci ,-" <=:' "._. <:-" \"" -"., "'=-- ...::-n: t:.>/"u.. Avoid gi,'/huoJlIZtld U1'fOS.' 

GPO • 19B5 0 - 4800-158 





\ 

';K I...£:!! 100% SK 2 % SK 3 - .. ... I.eplaces %3100 

DEPARTKENT OF THE ARMY - JOB DESCRIPTION 1- Job Number 
(For use of this form, see AR 690-500, 

Chapter 511, the proponent agency is DeSPER) L2049 

2. INSTALLATION OR HQ OFFICE 3~ORGANIZATIOK LOCATION 
...DU-. O"K Div • Roads " Sanitation Br, 

Fort Lewis, Washington Water Plant Section 

4. CI'!'ATION TO APPLICABLE STANDARD 5. TITLE 
Water Treat.ent Plant Operator 

JeS for Federal Wage Syste. Supervisor 
Supervi8ors, 12/92; WG-5409, 5/92. 6. PAY SCH i • OCC CODE 8. GRADE 

11. 

WS 5409 08 

9. FLSA 10. COMP LEVEL 
Exeapt ~ 

. EVALUATION APPROVAL 

T+TLE, PAY BEDOLE, OCC CODE, AND GRADE OF TBIS JOB HAVE BEEN FIXED 
IN~~~_D_A_N_C_E~~ICIAL POLICY AND GRADE LEVEL STANDARDS. 

:(b)(6) /./ .;UnC7-) 
( Signatur~ (Dne) 

t---------------------------------------------------------------------------
12. JOB CONTENT APPROVAL 

a. ! CERTIFY THAT THIS IS AN ACCURATE STATEMENT OF THE MAJOR DUTIES AND 
RESPONSIBILITIES OF THIS POSITIOK AND ITS ORGANIZATIONAL RELATIONSHIPS 
AND TBAT THE POSITIOK IS NECESSARY TO CARRY O!)"TGOVERNMENT FUNC::IONS 
FOR WHICH I AM RESPONSIBLE. THIS CER:!FICATION IS MADE ~ITH THE 
KNOWLEDGE THAT THIS INFORMATION' IS TO BE TISED FOR STATUTORY PURPOSES 
RELATING TO APPOINTMEN'T AND PAYMEN'T OF PUB~!C FUNDS AND THA! FALSE OR 
MISLEADING STATEMENTS MAY CONSTITUTE \IOLA'!IO~S OF SUCH STATrTES OR 
THEIR IMPLEMENTING REGULATIONS. 

I '5,' -., 
I Air.' q ~ 

'(Date)'" 

b. THIS JOB DESCRIPTION WITH SUPPLEMENTAL MATER:AL IS ADEQtATE FOR P:RPOSE 
OF EVALUATlOK. 

i (b )(6) 
i 

(Signature of rosition Classification Specia:ist) (Date) 

.13. STATEMENT OF DV:IES AND RESPONSIBILI::ES (Conti~ueci on follo~ing ?age~ 

DJ. FORM 374-[ 
1 Jun 76 



SUPERVISORY CO~~ROLS 

Supervisor provides broad instructions, priorities, policies, and time limits. Work 
1s reviewed to assure an adequate quantity and quality of work as well as efficient 
accomplishment of work within established priorities and controls. 

MAJ OR DUTIES 

Supervises workers directly in accomplishing the work of an organizational segment or 
group. 

1. Planning. Plans use of subordinate workers, equipment, facilities, and materials 
on a weekly or month-to-month basis. EstaQlishes deadlines, priorities, and work 
sequences. Plans assignments based on general schedules, methods, and policies set 
by supervisor. Coordinates work with supporting or related work functions controlled 
by other supervisors. Determines the number and types of workers needed to 
accomplish projects. Redireots individual workers and resources to accomplish 
unanticipated work (e.g., work resulting from "open and inspect" types of work 
orders). Informs higher level supervisors of the need to revise work schedules and 
re-estimate labor and other resources. Participates in initial planning of work 
schedules, budget requests, staffing needs, and other similar estimates. (~.20% 

2. Work Direction. Investigates work related problems such as excessive costs or 
, low productivitYi determines causes. Implements corrective actions to resolve work 
~roblems. Recommends solutions to staffing problems, engineering requirements, and 
Jwork operations directed by other supervisors. AsSigns work to subordinates and 

provides any necessary technical guidance. (..Je:') ~S/o 

3. Administration. Supports and explains management programs to subordinates. 
Recommends disciplinary actions, promotions, reassignments, awards and other 
personnel actions. Prepares performance standards and formal appraisals for 
subordinates. Selects or participates in the selection for vacancies. Acivises and 
counsels workers on how to improve their performance and explain new work techniques. 
Investigates grievances and. complaints; resolves them informally; ane notifies 
supervisors of important/serious ones. As required, participates i~ uuion 
negotiations. Assures safety and housekeeping practices are observed. Maintains 
work reports anc records. Approves sick ane annual leave anc prepares leave 
sche:ules. Dete~i~e£ :~a!~!n¢ ~ee=s 2~C 2==anges ==~ ac:o=~~~5~e=: c: S~=~ 

training. (~.;,>.r-~ 

~. Performs the full range 0: duties in the operation, repair ane maintenance 0: the 
water treatment plant in staff shortage situations. (10:) 

Performs other duties as assignee. 

NOTE: Special Requirements. Must possess anc be able to maintain a curren~ State 0: 
Washington water Distribution Manager III certi:ication. Must possess or be able to 
c~ta1n and maintain a current State of Washington ~reatment Plant Operator II 
eertification. Must possess or be able to obtain Washington State driver-s license. 
Position requires normal color vision in order to determine color changes when 
performing chemical tests. 

The incumbent ofthis.i0b is required 10 flit an annuai confidential 
fmanciaJ disclosure repon (SF-4S0) and anend annual ethics 
training. 



AMENDMENT TO JOB# L ) 0/;/ r 
Employee also serves as an Equal Employment Opportunity (BEO) CoWJSdor. Listens to and answers 
the questions of employees who may wish to file an EEO complaint. Obtains relevant facts from the 
employee and detennines if the complaint or the problem is an EEO matter. Explains EEO complaint 
procedures. including grounds for a complaint, the complainant's rights, and alternate avenues for 
solving the problem (as appropriate). Wrth the consent of the complainant., obtains additional facts 
from other employees, the complainant's supervisor, managers, CPO staffmembers, and peninent 
documents. Defines the problem., identifies Dtcts, and attempts to resolve the problem within 30 days. 
If the complainant agrees. an extension to counseling can be gnmted. When complaints cannot be 
resolved informaJ1y within 30 days, advises the complainant of various courses of action such as 
classific:arion appeals, grievances, and fonnal EEO complaints. Maintains and secures records relating 
to the case. SUllIt1'IIl'i7a facts gathered in the counselor's report. (20%) 

Factor 1 - Know1eQae R.emUrW Qy the Position: . 
- Knowledge of Federal EEO regWations and procedures governing the filing, iDvestiga1ion, and 

resolution of employment discrimination charges in order to recognize, evaluate, and resolve BEO 
complaints. 

- Basic, general knowledge of Federal personnel management principles and practices retatiDg to such 
matters as position classification, merit promotion, working conditions, etc., in order to recognize the 
nature of problems and their means of resolution and to so advise complainants . 

• Skill in written and oral coIDmUDic:arion to provide and obtain iDformation toIfrom employees, 
supervisors, and managers. 

Factor 2 - Syperyisory Controls: The EEO Manager outlines general guidelines, priorities, and 
limitations. The employee independently cames out recurring assignments without specific instructions 
but reters unusual problems or -cases involving circumstances eDCOUIIlered for the iirst time to the 
supervisor for assistance or decision on what to do. Completed work: is reviewed for timeliness, 
accuracy offiwts, and adequacy of counseling techniques employed. Review of the work is closer on 
more difficult and first-time assignments. 

Factor 3 - Guidelines: Guidelines include oral and written instructions, guides covering agency-wide 
and local policies, and maml8Js governing counseiing procedures. Guidelines are specific and generally 
applicable to counseling procedures. The employee uses judgment in selecting the appropriate 
instruction or guides to fit the filets of a particular complaint, or to decide when to ask the supervisor 
for guidance. 

factor 4 - Complexity: The work consists of duties that involve related steps, processes, and methods, 
including interviewing employees who believe they may have reason to file a complaint of employment 
discrimination, obtaining relevant fiwts, advising person of their rights and responsibilities, and 



Page 2, Amendment to Job# 

explaining procedures of the complaint process. The work also involves obtaining information from 
persons knowledgeable about the complaint, and attempting to resolve the matter informally through 
diswssions with the parties. Decisions regarding what needs to be done involve choices of several 
clearly applicable courses of action at each step in the infonnal complaint process based on the specific 
facts of each case. Actions taken are restricted by infonnal complaint processing procedures. They 
generally involve deciding when to end attempts to informally resolve a complaint based on differences 
between the parties. 

FDQtor 5 - Scope and Effect: The work involves perfonning technical assigrunents to resolve a variety 
of problems. The work affects the accuracy, timeliness, and efficiency of the fonnal complaint process. 
and may resuit in immediate resolution of iess complex problems. 

Factor 6 - Persona] Contacts: Personal contacts include employees who may have grounds for BEO 
complaints; their representatives; supervisors; managers; staff officials; employees; and representatives 
of unions. civil rights or community organilations. Contacts are UIlSI:nlCtUred and complainants, 
witnesses, and principal agency witnesses may be unsure about the role and authority of the counselor, 
uncertain about the ground rules, and emotioila1iy involved in the issue(s). The filets, issues, roles. and 
authorities of participants may not be clearly understood and must be clarified during the course of 
inteMews and meetings. 

fActor 7 - Pwpose ofContact.s: The purpose of contacts is to obtain factual information concerning 
the complaint and to explainEEO complaint procedures and requirementS. The counselor's goal of 
cla.rifYing filets and issues most often alleviates the coniplainants fears and concerns. Some principal 
agency witnesses may not perceive their goal as being in harmony with those of the counselor, 
requiring the counselor to exercise tact in obtaining information. 

Fagor 8 - Physical Demands: Regular work is typically performed in a sedema.ry position. No special 
physical demands are required: 

Factor 9 - Work Environment: Regular work is performed in a clean, well-lighted office, and typically 
involves everyday risks and discomfons of an office environment. 

I certi:tY that this is an accurate statement of the major duties and responsibilities of this position and its 
organizational relationships and that the position is necessary to carry out government functions for 
which I am responsible. This certification is made with the knowledge that this information is to be 
used for statutory purposes relating to appointment and payment of public funds and that false or 
misleading statements may constitute violations of such statutes or their implementing regulations. 





Standard Fonn 52-8 
Rev. 71111 

'-"'" 

U.S. Office c ....... l$OMei Mantg_t 
FPM Supp, 2lI&-3l, SUbch. 3 

REQUEST FOR PERSONNEL ACTION 
o (-.)..;J- / .// ~ ) 

~' 
I PART A - Requesting Office (Alao complete Part e, Items 1, 7-22, 32, 33, 36, and 39) 

1. AcfIOllS Requelled 

CORRECTION NTE: 

(Typed Name, TIUo, Signature. and Request Dale) 

2. Req\mI Number 

00APOC009707 
4. Proposed EHective Dale 

(Typed Name, Tille, Signalure. end Raquest Dale) 

12·30-99 

PERSONNEL ACTION CLERK 

I PART B- Preparation of Sf 50 (use only cOdes In FPM Supplement 212-1. Show W dates In month-day-year order.) 

1. Name (Lesl, Fltsl, Middle) 2. Social Security Number 13. Dale or Birth 

IAh\IS\ 11hl16LJ 01·02·51 

4. Elfectlve !Jale 

01.03-99 

r FII1ST ACTION 
041. t.;O"" 0 .... Nature of -
0002 CorrecliOn 

S·D.l.8ga. Aulhoritv 

5-E. Code 5-F. LeQaI Au1hori\y 

7. FROM: Position 'I1IIe and Number 

8,PayPian 19.0CCCode 1'0.Grad8111.SlBP 12.TOIa\SaIaIy \13. Pav Ba.o 
$ 23.79 ./ 

12A. Basic Pay , 1128. LoaINly Adj: 112C. Adj. Batie Pay, 1120. OIher Pav 
$ 23.79 / ,/ $ 23.79 .' 

14. Name and I.ocatlOn 01 Position's Otgenizalion 

I EMPLOYEE DATA 

27. FEGLI 

n 

5-10 POinUOIhet 
6-IOPGinU~'" 

31. Service Comp. Dale 

[ POeITION PIITA 

4-SES Career Re ... rved 

38. Duly Station COde 

40. AQern;y Dalil 41. 42. 43. 

I PART C-RevleWfi and Approval (Not to be used by requesting office.) 

A. 

Ii. 

c. 

2. I CII/fifv lllallhe irtIaIInIIlion II1Iered on IhIf. form i. accurate and that lha proposed 
action II in complllncet Will> ltalualory ana regulatory requ......,. 

SECOND ACTION 
GoA. COde 
0790 

6-1l. Nalur. of Acllon 
Realignment 

I6-C. Cod. ,6.0) ... »111 'Aulhorily 

UNM / 'AFZH-PW MEMO DTD 1 DEC ee 

6·E. C'lIIe 6·F. togal Authority 

) C(/ry' I cf 
J¢u,. 

16.PiyPlan 17.OccCOde rS.Grade,19.SIeP 120.TOIaISalary. 121.PayBa&l$ 

1$23]9 ' I 
2OA. Basic Pay 

$23.79 
... I20B. Locality Adj. \20C. Adj. Ila$ic Pay 1200. Ollter Pay 

I 1$0.00 ./ $ 23,79 y' 

22. Name and LtleaIion of POSition's Otgoniutlon 

!--, O-None 2-Condltional 124
.
1en

urt M' AQ8nCy USe 

I I I-Pannananl 3-lndefinite 
28. AnnultanllndiC4ltor 

II MScheculO 

I Jt>. AllPropna .on 1Ml. 

! E. .,..... (~ 
t J { ;' 

F. l./ '" 

S~i.I'& L ",/ 

WiliRC"~~-==--j 

1211. VellIIans ...... or", .. 

IIVESriNO 

r~. Pan· Time II""", Per 
8iw .. ld)! Pay Penod 

I 

I 

I 

I 

J 

J 

i!tmflNUi!b ON Hi!WM! SIDS Edilion. prior 10 7191 Iv. Not UIa* Nlatllf.llll93 
NSN 754-01-333-8240 



PART D-Renulrks by Requesting OffIce 

(Nole 10 $upeMsoIs: 00 you k.- 01 addIlionai or conIIictinQ __ for !he employee'" resianalionireUleIllenr? 
1f-vES'. please _ ...... facts on a """lillie sheeland lllacll to SF52., DYES 

PART E- Employee Resignation/Retirement 

Pdvacy ACI Slatemtnt 

You are requested to Iumi$h , specific reason for your raailInation or retirement and 
a forwarding add_. YOIII _ may be I:IIIUIIpllled '''Iny luIure deCISion re{lllding your .... 
employment In !he Fedtl'll aeMce and may IlIo be used to oelermine yeIlr eligibility 101 
unemplOymanl COinpb<lUlion beneIits. Your lorwarolng eddIeD will be UHt.I pIiIIlaIIly 10 mall you 
copie& of any _enl& 'OU should have or any payor_lion 10 which yell are entilioo. 

TI1i. i.-.IOmlIIIlOn Is lGQuHtOO under auIliIJIIIy of HdionIi 301. 3301. and 8506 GlIiIle 5. U.S. Code. 
Sections 3011nd 3301 .uIhOrize OPM and IQIIIICIe$ to issue 

regulalions willi regard to employment 01 indMdualsln !he FaderalIel'JiC8 and their teCOtda. while 
sef:llQn 8506 requlm agene'" to lumisIl the lpadfic 18"'011 lot tenninaUOll or Federal HIVIce to the 
secretary of I..aI>or or 8 Slllte 'U8llCyln COMactIon willi adminl5lralion of unemployment COl!IIlOI1uuon 
programs. 

The fumiSlllng of tl>i5ln1ormalion 1& _I}': howe_. I.Mure 10 provide l m.y 19$YI! III your not 
receiving' (1' yeIlr copie& 01 thOle dOcumenlfi yell should have: (2) payor othar compansation due yell: 
and (~) 1liiY unemp\oymtlll comp ..... don benefits 10 wIlldl you may be rilled. 

1. Reuan for RiIaIg~ (NOTe: YOIIr_l81e used in determlolng pOGlible unemployment benII/ll$. Pi .... be spacilic lind avoid generaIizadonI. 
y"", ~ lllIIIective at lila end Of the day-mldnite-unlllss you spedIy oIhafwIH.) 

2. E/IeCIiVe Date 

IPART F- Remarks for SF 50 

CORRECTS ITEM 12. 12A. 12C. 20, 2M. 20C FROM ~ 

"'~\, ')1, , , 



All oeccO 
I . 'f r1 \ (-I ~I • I C .1ft J. - c,.,C -~ "".) I 

002 CORRECTION (CURRENT YEAR EFFECTIVE DATE) .1L ('}. (( (" c .. / ~ ;

~ S ; [.100 c· ;';.5 7'i 

BDD ,,/1 ;(.!J:.:' 

V4G ______ , 

v8AQlio, 
vSByio39r, 
V8CJ!/11 

VFZ~2, . 

'VUN ____ _ 

VUP _________ ' 

VYK __ , 

VYL ___ _ 

VYM __ . 

VYN' --' 
VYQ __ , 

VYR_. 

VYS_. 

VYT _______ _ 

vzo _______ _ 

vzu ____ _ 

:uMAIUCS V r '2 '.~ y 

APB____ ! V ,) 
DATA INSERTION 

. . 
(pT-EAlUJEST-NOA-EFF) .-

(NfR-AcnON-PERS-~RE) . 

(DT-NOA-EFF-PREV) 

(Aum.cODE-I-PREV) 

(SFSO-AU1H-SIGNA,niRE) 

(CPDF-PRI-MSF) 

(CPDF-PRl..JPE) 

(CPD!-PRI-1QJ) 

(CPDF-PRI.JQP) 

.. (CPDF·PR1-1AO) 

(CPDF-PRl-MOE) 

(CPDF-PRI-IQL) 

(CPDF-PRI-JZX.) 

(CPDF-PRI-MOG) 

(CPDF-PRI-MSE-8) 

. (CPDF-002-M5E-8) 

(CPDF-002-M5F) 

08S 

463 

058 

CORRECTS ITEM (VAF), __________ .. (43 SPACES) 





Slendanl Form 52-11 
Rev. 7191 
U.S, vb of pen;onnal Management REQUEST FOR PERSONNEL ACTION 
fPM SiIpp. 296·33. Subl:h. 3 

I 'ART A - Requlltlng Office (Also complete Part 8, Items 1.7·22.32.33, 36. and 3t) 

1, 1lG1I'ont Reque5ttd 2, Reque,I Number 

PAY ADJUSTMENT NT!;: 00APOC009708 

l. Fer AddW.onaI !r.formaUon Cal; (No.. ..... and T4IIep/>ono N_i 4. ~ SfIedMI DIhI 

5. ~ Requested By (Typed Name. 'llIIe. Signature, and Request Dale) 6. ActiOlll\u1hotlu~ By (TYf><ld Name. TIIiIo. Signature. and RequIlS! Date) 

I/~ .1(::) 12·30-99 

PERSONNEL ACTION CLERK 

I '"ART tI- ... reparatlon of SF 50 (Un only COdes In FPM Supplemenl2li 2·1. Show WI dales In month-day-year order., 

1. Name (I.asL First. MIddle) 2. SOOlal SaaIttly Number 13. DIlle olBlIIh 4, I::lleClIve Date 

i ,~ Ilb~lS) I 01"()2·51 11-21-99 

I FIRST ACTION SECOND ACTION 

5-"" COIle 5-ti. NIIIU'" 01- -A. <.;00. 0 ............. 01_ 

0894 PayMJ 

5-C.COde 5-0. I.8g., .... 1ncIity I!)-C' COde 6-D.l.egall\ulllorilY 

FNM REG 532.415(C) 

5·e.Ceda ~ ... Legal AU1l1OnI\' 6.£. COd. Sof-. Legal Authority 

VSJ 5 U.s.c. 5363(1.) 
, 

7, FROM: PosItion Tltie and Number 15. TO: Posftlon TiU. and Numb« 

MAINTENANCE MECHANIC MAINTENANCE MECHANIC 

EUB8140100 EUB8140100 

8.PayPlan r'OocCcde ro. Grafi r"SIep 12. TOIaI Sillary J3. Ply BasIo 16, PayPtan 
17. Ooc Coda r' Grade re. Slap roo TOIil SiIIary r;' Pay !lalli, 

WG 4749 09 00 $23.79 PH WG 4749 09 00 $24.28 PH 

124. SuN; PlY 1 128.1.DC11i1y Adj. 112c.l\dJ. IlaaIc Pay J'2£), Other PlY 201\, Ila8ic PlY I20B.Loc:aIIIYI\dJ. 120C,I\dj, Salle Pay 1200. 0tIIet Pfy 
$,23.79 $0.00 $23.79 $0.00 $ 24.28 I $0.00 ,$24.28 , $0.00 
14. Nillne Ind Loc.tlion of PosItiOn't Otganl.ulion 22. Name and t.oclIVOll of PosIIIon'$ Organlzalion 

I CORPS AND FORT LEWIS J CORPS AND FORT LEWIS 
PUBUCWORKS PUBLIC WORKS 
MAINTENANCE & REPAIR DIVISION MAINTENANCE & REPAIR DIVISION 
REPAIR" UTILITIES SECTION REPAIR & UTILITIES SECTION 
FTLEWIS WA 98433-9500 UGF FTLEWIS WA 98433-9500 UGF 

I EMPLOYEE DATA 
;0;;;. vet«Al\~. t'l'etftnce i "., enure hUH .'" elenon ........ for " ... r2l 1~ 3-10 PoinlIDlUbIUly 6·10 PoInllOlller iTl O~ 2-CcnOltionai "X'l YES n NO 2 2-6 POInI 4-10 PoinVCcrnpensabie 6·10 PoIntlCampensabte/30% 1 ! .f'ennllnanl 3-Indefinlto 

27.FEGU 128. Annuillnt IndicaIor ! ...... ay _lle\efmiIlanl 

M BASIC + OPTION B (5X) 191 NOT APPLICABLE ~~ 
m~IP~ 31. Sa .... ee Comp. Date 32, Worlt SchedUle 13:'. Pan·T_ Ii ...... Per 

CSRS 06-07·73 iF1 FULL TIME BiwaekI)I Pay Perio<l 

I POSITION DATA 

;.1'1, """""':'~v&SaMee 3-sES General 
I." r....,. ' .... gory I ..... _pnaDOn ........ i ." Dat(llllllll\!l un" ""'''''' n 2-Exoeptea Setvico 
'Nl E-Ilxempl 13207801000 7777 4-SES CInar Reserved N-Non Exempt 

38. Duty SUaUon COda 39. Duty SIaIion (City-Counly-State Of Overseas Location} 

LLhlffiL.J FORT LEWIS PIERCE WA 
40. Agen"Y o.t& 41. 4~, 43. 44. 

DA NON·SEN FCIW12KAAJ062146 
45. t:OUC8Ilon Laval '4 •. Y'l.Ie9'"AIIIlinea 47. Ac:allemlc UllQIlUIle I ..... 1'1IIICIlOmII CIa$lI 4ll. CilJUlllhip 

] 

I 

I 

I 

I 

09 Il5 240101 ~1.USA8-Dtller 
M StllUS IfTl~IIt11I'" V VIETNAM-IlRA V 6 NON-SUPEIIVISOR 

I PART C-.Reviewl and Approval (Not to LJ...i used by requesting office.) I 
1. Q!fICeIl"uru;tJon n uat. lllllcell-lJllCliOll Inlli8lS1slgnaw", LJIIfj 

A, 
i U1(b)(6) 1'Z/:3C'~«( q I 

I(b)(6)! ! 
II. 

iI:;, \1b){6) 
,--

.~(b)(6) i 
I 

c. F, 
!--" 

2. 11*111)' l1l8I tile lnIonnalion enl4lffKl on this fOllllI$ lICCurate ~ that lit. P"'PO$ed SIg/IaIUril AIiI><OValllate 
ac:lion 1& In ~wllh st&tualoty and regulatory req_nts, !fh \(~1 j 12-30-99 

CdNtmtm ON RtVEME §1bE \ -
.AP 

OHCH EdlVons prior to 7191 IV. No! IIUbIe Mer 6I3O/e3 
NSN 754-01-:133-8240 



PART D-Remarks by Requesting OffIce 

(Neta to Superv/sol$: 00 yw inow 01 addiUonal Ot conllicllng lllaaons for !he emplaywt reslgnalionlrell_? 
ff "YES'. II\IlIIIe &litllihese faClS on I _llIte ebeeI and .lIach to SF52., 

PART E- Employee Resignation/Retirement 

Privaey Act Stotomenl 

DYES 

You lIII! req_ted to IumIsh a specific 'oason 1or)'ClUr III$lgnaticn or leliremGnl and legUlations with fejlllrd 10 emplo~.nt of Individuals in the Feder" selVlca Bntllhelt "cords. ",hUe 
8 forwarding address. Your reason may lie oons/dened In any future /IedeIQn reganllng )'ClUr te- ~ tI506 requil8i 8gB8i to lUt'!li$h !he SPeCific reason lor letmlnatloo of Fedetllll8Nica 10 the 

] 

employmenlln the FIdMII4I1'Ii<:e and may also be U$ed to determine )'ClUr engibllity lor Secretll/)l QI Labor or a Stala.gency in conneClion with adminillration of unemployment ~n 
unemployment ccmpensaticn beMII\$. Your forwaroIng addnw will be uted prlmlrIlyto mail yw plOt1flllll. 
eopies of 8ny doc:umenl/l you IiIIouId have or any payor eomptnYllon 10 Which you 818 entiUed. 

Thl .. lnfcmlallCn Ia rIIQIlliG!ed urrilir aUlliorily 01 ~ 301. 3301. and 8506 of tlIIe 5. U.S. Code. 
SaCIloN 301 and 3301IUthoriZe OPM and ~ loluue 

The (umllhinll of this inIOlII\IIHon is voluntary: however. rallurito p",.1!J9 !t moy!\!O!J!! In )!OUr no! 
receiving: (1) your copi .. oflholo docum_ you IhouId ha.,; (2) pay or other ccmpensation due yw; 
and (3) any unemployment t;4mpanu1lon blnelill to _ you may be entitled. 

1. RAmon lot RaalQnaIioo1ReliAlnUlm (NOTE: You, _ are U$ed In determinlng poNIbie unemploymBnl beneftl/l. Ptaa .. be apacitic and allllid genellltizaliQn$. 
You, reolgllatlonl __ t III elfecti .... 1 the and 01 the day-mldnlte .... ntea. you IIpII(:IIy 0IIleIwiIle.) 

3. Yaur Sognaluns 

IPART F- Remarks for SF 50 

EMPLOYEE IS ENTITLED TO PAY RETENTION 
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REQUEST FOR PERSONNEL ACTION 

14. Name and LDcaIIon of PDeIIlOn', o.;.nlzallon 
DA, HQ, I CORPS & FORT LEWIS, 
DIRECTO_ATt OF ENGINEERING AND 
HOUSING, OPERATIONS & MAINTENANCE 
DIVISioN, ROADS & SANITATION 
BRANCH, WATER PLANT SECTION 
FORT L.~WIS WA 98433-5000 

YfI&! Degr .. AillaN4141 

B. 

c. 

&-A. Cod. &-B. Natur. cil AcIIon 

&-E. CocIt H.lIgaJ Authorlty 

T MENT PLfI"'OPER" SUp",n.J t "7 1u I 

01 
Job': L2049 ctt.t. .~ 
TDA/FC/W12KAA ti~r 

13. Pay aua Ie. Pay Plin 

P/HR WS 
22. Name IIld l,ocalion 01 Pael1Ion', Organlullon 

DA, HQ, I CORPS & FOR LEWIS, 
DIRECTORATE OF ENGINEERING AND 
HOUSING, OPERATIONS & MAINTENANCE 
DIVISION, ROADS & SANITATION 
BRANCH, WATER PLANT SECTION, 
FORT LEWIS, WA 98433-5000 

2. Approwl: I cerlify that tha Inlormalion ilntar~ on 1hI' 
tha PfOposed action II In ~ willi llaIulDry ~ ."II .... ""Y.~1""" .. 1la. 

~~--------~~~~----CONTINUED ON REVERSE SIDE f} ~'\ EditloN Prior To 41117 



JUSTiFICATION PREVIOUSLY SUBMITTED. REQUIRED TO SEPARATE 
THE TW9, PLANTS. 
&lice ! ~_. JWhO K fir TI iGi::l (JI..(DB R., veRA) Vs fP 

You lUll requested 10 Iumlah a epeclfic raason lor your r.algnelion or retirement and a 
forwarding addreaa. Your ntlUlOn may be considered in any fulUle decision regarding 
your ,...mployment In lit Federal urvica and may alto be used to del8nnine your 
eIigIbUIty lor unemployment compeneation benefits. Yovr forwarding add,es. will be 
uaed primarily to mall you copies c/1frJ documents you snouk! have or any pay or 
compensation to which you are enlllIed. 

legulallon8 with regard 10 .mployment 01 individuals in the Federal $tIVica and their 
records. whUe 1I8OIIon 8506 requirea agenclea 10 IutniBh lIle IpecHIc reason for 
armination 01 Federal UMca 10 ~thIl Secrelary of Labor or a 6I11III agency In 
connectioll with admlnislralion of unemploymenll:Olllpensalion ptOgl8ll'll. 

The IIIrniahing ortis IIllormalion Is vol'~ntwy: /loweYe!'. failure 10 provkie II may l'l1IU11 
In your not ,.celving: (1) your copies of Iho&e documents you shoUld have; (2) pey or 

This information II r&quoted under aUlhorIty of sections 301. 3301. and 8506 of title other compensation due you: and (3) any unemployment cornpelllllion benellta to 
5. U.S. Code. Sections 301 and 3301 auIhoIize OPM IIIId agendas to illUil WhIch you may be entitled. 

1. Reasons for ReslgnationlRelirement (NOTE: Your reasons are used In detennlnlng possible unemployment benefits. Please be specilio 
,nd avoid \J8nerallzalionll. Your reslgnallonlreliremenlla effective at lIle end of the day - midnight -unless you specify otherWise.) 

2. Effective Delt 3. Your Signature 4. 0aI8 Signed 5. FolWarding Address (Numb6r, Street. Cily, State, ZIP Code) 

8 UPr 1) ~/:. (·\5-<1.J-~Y 

8ltCf 
E 1-r6 { \ 1'''- (JS-2~ Y-Yf 

8'tl~T 
?Sue tl 
8t€c \) 
{itt t.-~) 
8ue x 

- ~"~.-------------------------------------------------------------------------------
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13. STA"\I:"'U,T OF Durlt:; liND nE~p()NSlmlITI(S 
~OR Dt1!'IES 

Opo<a-rates and maintains all units of a water t.."'eatment plant system (14 cperating we1l31 
and springs) with a Ptrnping capacity of 24 million gallons per day, clu:ee large iTd:>or , 
swimning pools, 12 o:wered :reservt:lirs holding 7 M:; I aM. tiu:ee remote off-post wat.er 
systems, at Huckelberry Creek and Camp Bo:'lneville. r-1ajor treatment processes include 
chlorination, fluoridation, filtration, pH adjustmant, and sand and grit removal. 
utilizes crernical.s such as reag:>Jlts, rorrcsion preventati ~S, algaecides, paints, 
solvents am degmasers. l'bnit~s t ma.intains and adju.c;ts ttl: telexreterinq SYE.i:£!n. 

1. Servt:s as operator in charge ot a shift other t.':r:m \·zeclr.days, perfottnin9 tr.e £0110':;--; 
ing duties: 

a. I:et:.ermi.nes serioUS,'"h:!S9 of p:roblems tint occur and ta};es appJ:09riate a~...ion to I 
r.r.ut down plant or · pcols I b'jpaES pl:"OOt~sses, ioolate syster..s or reseIVoirs ~ make repaid 
or substitute manual processe.<; or CJj:erations for uutanatic ones. Relays mstructions l 

to th~ next shift operator rc-garcling all qx:lrations, orcbl(!fns encountered am action I 
taken .. (25 Is) ! 

• I 

b. 
p!Jll)S, 

f.1!intains logs of all ~rating, maintenanO! aro.d repair data. Operates val\~s 
ell' nrinators, . fil t.ers, o::moress:::lrs / f- 'lOridatore am their <Xmtrols 

potal;?le \>"l1ter in grality and In!!!' :!:t1!,j' ~need~' ~l!ed;LJf~..9S!mItl~~W 
PREV10U-i UJ'TII'NS OF THIS FORM MII'( S~ ISED . 



( 

( 

·.i • 
Page 2, 184-127 

and fire protection. Collects \'later sarrples and a.'1alyzes Ear tEinperature, hydrogen ion 
ccr.oentration (pH), chlorL-.c residual, fluoride oontel'l.t I tu...~idi t:t, l1.!4'"'d."iSSS, al~lini ty , 
and other chemical or physical par~ters. i\djus~ chlorination, fluoridation and pH 
adjcstmalit chcwical feed rates to cont...--ol physical, chemical a..~ bacteriological c.1arac
teristic.::; of potable water \>rithin established sta:'ldards .• _. Ob32rves <111 safety procedures 
and regulations. ( 2 0 ~ ) 

2. Ti:cubleshoots, disasse.T'bles, l"ebuilds, cnlibrates f an:i ~~rform..r; routine ul1d 
preVl".nti va maintenanoo on a V('~rie 1:'} of snaU pu.mps (piston I vartical shaft turbine, 
regenerative turbine, centrifugal, diaphragm) I filters, resiE!!Vuirs and tanks, ~t£!r 
naters, valves and control systems (eit.ly.>-r ma11ual or autaratic electric, hydraulic or 
pnetr.l3tic) I screens, pip..'! systems, diesel engines (100 HP to 250 ilP 5Uper- or turbo
cha..""'ged), right ano.le '=Jear dri ~res, electric ll'Otors to 250 lIP I b-:ltt.cries I chlorinators, 
fluoride feeders, hypochlorinators I couplings, and gear drives and transmissions, etc., 
whic.'1 ~rise t.h.e \'tater treatment and storage systems. PerfotmS preliminary diagnosis 
of problems and notifies supenrisor. Uses blooprints, schematics, t::eohr.ical manuals and 
p.:11--:'S !::x:x>ks. CO:::asionally installs ne\·, pumps anrj pipinq systc~ns, or mo:lifies existL.,g 
ones. Test and calibrates P.<}u.ign::mt using fl.a;-metcrs I dial ir.d.im"':.o~ / rolo::ilretcrs, 
electric rreters, etc. Use:; drills, pro~e torc!1es I pip« thl72achrs, qrinders, etc. to 
prepurc pu.r-...s for rcas$(':rrhl y or i.'1S tal1ation • ( 35 'i ) 

3. Trains lot>;f.!r grad';:!d !.>;)rSo11.11el and mili tal..')' rc~::;ervi£:t:.s :Ln :,·~::~;t :/!:"cc::!:.1l.1re!"; f O?"'!r,'l.'.:ior: 
and rr.:dntenanc::. (.!>- %j 

4.Cperates rrotor vchicIns 119 to one ton cr.lp.:lCity. (U:- n;) 

Porfor:ms other duties as tl..'3nign::xi. 

!-'t...lst r-J1CM' the treat:ln:mt pro::csses fur t:Otuble t.Jatc>.r and th~ functions of tre vario1..:s un.i::.l 
of equip;ent. I·lust r.ave knowledge of a ... ide v-ari<:!ty of PUlT?S, valves, etc. I a'1d the 
PUl:J.X)se of each. Must be skilled in t.~ colleC'"...ion of sam;les, testinq prccedu:res, 
analyzing results, and adjusting feed rates. !-1ust be able to select and propody use 
tools such as p::Mer drills, grinders and pipe threaders in equipMnt rep3ir. Must have 
k:ncMledge of equipm:nt assentlly I repair t pluiibing systems I and r.e able to pp..rfo:r:m a full 
range of repair on equiprent located at t.'ie plants and oorrminq p:-.ols. Must be able to 
read technical nanuals and blueprints, and be skilled in wing variO'..lS testing and 
rreasuring devices. Required to have k:n.a.otled:Je of the use and handling of a variety of 
water tteat;m:mt chemicals. Must have notmal color vision in order to see color chanqes 
\>vnen performing chemical tests. ~h.lSt be able to operate rotor vehicles. Mu.<;t p:JSBeSS 

or be able to obtain a Goverr.rrent driver's license. r'!ust possess or be able to obtain 
and maintain a current State of Nashin']ton 'i;'1t~ Distribution ~'!ar.aqer 1 or better 
certification. 

PJ"SPG·:3IBlT.rri .-_.- --_ ....... --_ .. _-
t'lorks 11.'1d:1r c:omeral zl..-oervision of a fCt"::::1tan \\~y.) assic;n!> 'I;orr. ~n 3. shift basin D.:1d 
furnishes instructicn!3' a'1d e;'Uidance in ~Jri ting OJ:: throll.]h the previous shift operator 
en ncn-routL'1!:l nrocedut""~s and O-oerflti.:'1'l' or rr.J.irltcna~C1'l ol"C:blcr..s. t'brk is perfo:cred 
independP.nt1y ii1 accordance with 5i:Bnd:;;rd fllant operating !=,rcccdures and supervisor 
inst..""UCtions. Approximately 20!l - 40% of t!'.a t.L'n.;, L"'.cludinq Saturdays, Sundays, svling 
and graVeyard shifts, incu:lbe...,t h,;:g full char.ge of t1-:c wClter pla"l.t with responsibility 
for :raking decisions, etc. Fapair' 'I;ork is ?'l-rfarr:-nd at ~ direction of the fore.,,\lan, 
who plans, lays out and assigns work. ~1ay occasionally J::e called upon to fill in fer 
fomna.'1 for brief pericxis. ~\.,~ work is reviewed by tie sU?e!'"'-J -;or for adequecy and 
CXltplianoe with instructions .'egulations and requirE:mmts • 

.;,. 
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PHYSICl~ ~ 

Occasicnall,y opens and closes valves and lifts hea',:y equi~t, 6up?lies, manhole lids, 
and tools. l<lust be able to lift and handle hea"'Yobjects up to 200 pounds with or wit:h'Jt:': 
aid, and oove c.~cal drums up to 700 pounds wit.1-t the :aip of \,'1.;ight handling equl.J;m3llt. 
F~quires conside.rable walking and standing on concrete floors and climbing stairways cll1d 
laC:lers up to 130 feet high. Scm::tirres "lOr};s in strained positions or c~d qUlrte.rS 
while claaxiing or repairing equiprent. 

IDRKn33 Ca,,1)ITIONS 

Work is perfotm9d ·l::oth insid9 and outside, above qraJr'.d and c-elo-... • I and is St:bject to hot ( 
humid, cold or ~ ~ther conditions for substantial ancunts of ti.rre. Exposed to 
running mac:hin.erJ, poor lighting and ventilation, 10m noises, drafts and cr£'mlcal fl.l'l':1es. 
Exposed to danger of asphyxiation or inj ury from oontact ,.;ith chlorine gas or other toxic 
or caustic carpoUo.'lds. May be regui.red to wear protective clothing su::h as gas mask, 
self-contained breathing apparatus, saie't'rtoed sloes, etc. Frequently exposed to the 
possibility of Ct.."ts, bruises and scrapes and oooasionally to t.~ possibilit'J of broken 
bones. Severe injuries may result fran falls into or frcm reservoirs up to 130 feet 
high. Subject to burns fran propane torches, rot steam pi~s and heat exchanges, diesel 
eng1r.es, an.1 acids or caustic chGmicals. 

None:::: 'IO :ENPL0Yr2. 'l'itle a.'"ld qrade are esta.~lished in accor~lance "'ith position class
ification stAr.&irdS and guides rafcrred to in item 4. These reforenc.:cd matE'.xials are 
avail;:!ble for YOllr rGvie.\'l in tha Civilicm P.:::rr::onnel Office. JI.ssiQr~i~Ent to duties not 
reliltoo to those al::;oVG for a period e...V:<"'eOOing 30 cL'1ys way o:mstit'.ltc a mi.c;assiqrurent; 
nnd considerotiC::l should be given to c1~t.llliflg O!." pe.r:r.u.'1P.ntly .'lssit;'l':inq !=mch duties. 
Questicns reqarding d!.:tails or chat'lges in duty .:.ssignrrents sh:)l!~d !;.;~ mf'?..rred tr-..rouqh 
your st.tp'=lvisor to th~ Civi.!.ian Pe:'sc.ru1.::1 Offics. 

... 





Position Description Page 1 on 

Position Description 
PD#: EU200383 Replaces PD#: EU1B5551 

Sequence#: 912233 

UTIUTY SYSTEMS REPAIRER-OPERATOR SUPERVISOR 

Servicing CPAC: FORT LEWIS, WA 
Installation: EUBAW12KAAAQDE 

W5-4142-10 

US ARMY GARRISON FORT LEWIS 
PUBLIC WORKS 
U11UTIES DIVISION 
WASTE WATER TREATMENT PLANT SECTION 

FORT LEWIS, WA 98433 AQDE 

e~t.*lpn 1: OPM JGS UTIUTY SYS REPAIRER-OPER, 4742, JUL 93 
Clq.tlo,. 2: OPM JGS PLUMBER, 4206, MAR 69 
Citation 3: OPM JGS WATER TREATMENT PLNT OPER, 5409, MAY 92 
Citation 4: OPM JGS WASTEWATER TREATMENT PLNT, 5408/ MAY 92 
Citation 5: OPM JGS WATER TREATMENT PLNT OPER, 5409, MAY 92 
Citation 6: OPM JGS / SUPERVISORS, TS-66, DEC 92 
PD Library PD: NO 
CORE DOC PD: NO 

Classified By: uh:u J.UJ'.I..LL-_~_~ ___ ~~ _______ ~ __ (FMJ) 

Classified Date: 04/04/2005 

FLSA: E Drug Test Required: NO 
Career Program: 00 Financial Disciosure Required: NO 
Functional Code: 00 Requires Access to Firearms: 
Competitive Area: FL Position Sensitivity: 1 

Competitive Level: 0005 Emergency Essential: N 
Bus Code: 8888 
PD Status: VERIFIED 

Duties: 

SUPERVISORY CONTROLS 

Agency: ARMY 
MACON: BA 
Command Code: SA 
US ARMY INSTALLATION 
MANAGEMENT AGENCY 

Region: WEST 

DOPS PD: NO 
Acquisition Position: NO 

Interdisciplinary: NO 
Target Grade/FPL: 10 
Career Ladder PD: NO 

Supervisor provides broad instructions, priorities, policies and time limits. Work Is reviewed 
to assure an adequate quantity and quality of work as we!! as efficient accomplishment of 
work within established priorities and controls. 

http://cpsfc.belvoir.army.miVfasclass/search._fslsearch fs output.asp?Seqr'l um=912233&c... 8/30/2005 



Po~ition Description Page 2 of3 

MAJOR DUTIES 
Supervises employees directly or through subordinate lead positions in accomplishing the 
work of an organizational segment or group. The incumbent supervises employees in several 
stationary locations on the Installation and also supervises a mobile team as well. The 
occupations and nonsupervlsory grade levels that best retiect the nature of the overall work 
operations supervised are WG-4742-09, GS-0404-09, WG-4206-07, and WG-4749-09. 

1. Planning. Plans use of subordinate workers, equipment, facilities and materials on a 
weekly or month-to-month basis. Establishes deadlines, priorities and work sequences. Plans 
assignments based on general schedules, methods and policies set by supervisor. 
Coordinates work with supporting or related work functions controlled by other supervisors. 
Determines the number and types of workers needed to accomplish projects. Redirects 
individual workers and resources to accomplish unanticipated work (e.g., work resulting from 
'open and Inspect' types of work orders). Informs higher level supervisors of the need to 
revise work schedules and re-estlmate labor and other resources. Participates In Initial 
planning of work schedules, budget requests, staffing needs, and other similar estimates. 
(35%) 

2. Work Direction. Investigates work related problems such as excessive costs or low 
productivity and determines causes. Implements corrective actions to resolve work problems. 
Recommends solutions to staffing problems, engineering requirements, and work operations 
directed by other supervisors. Assigns work to subordinates and provides any necessary 
technical guidance. (20%) 

3. Administration. Supports and explains management programs to subordinates. 
Recommends disciplinary actions, promotions, reaSSignments, awards and other personnel 
actions. Prepares performance standards and formal appraisals for subordinates. Selects or 
partiCipates in the selection for vacancies. Advises and counsels workers on how to Improve 
their performance and explains new work techniques. Investigates grievances and 
complaints, resolves them informally, and notifies supervisors of important/serious ones. As 
required, partiCipates in union negotiations. Assures safety and housekeeping practices are 
observed. Maintains work reports and records. Approves sick and annual leave and prepares 
leave schedules. Determines training needs and arranges for accomplishment of such 
training. (20%) 

4. Quality Control. Works with the Quality Control Manager to establish and implement the 
shop Quality Control Plan. Performs scheduled and unscheduled inspections of work in 
progress. Maintains a record of each inspection showing the results, any deficiencies noted 
and their probable cause (poor workmanship, lack of training, Insufficient staff, insuffiCient 
skill levels, etc.). Initiates action to correct deficiencies and to correct their underlying cause 
(Initiates or Increases training, Increases supervisory control, etc.). Maintains a record of the 
foregoing actions taken to alleViate quality problems. Develops a training plan for each 
critical skill level required to generate quality products and services. Performs a trend 
analysis of shop qual/ty and provides data to supervisor and other engineering and qualJty 
control personnel for further analysis and evaluation. Meets with selected customers upon 
completion of shop work for the purpose of receiving performance feedback. Passes customer 
comments on to shop emplovees. (25%) 

Performs other duties as aSSigned. 

Must possess a valid Washington State driver's license. 

NOTE: The employee must possess and maintain a Group III waste water certification issued 
by the State of Washington. Special Requirements. Must be able to obtain within 2-years and 

hnp:/lcpsfc.belvoir.anny.millfascJass/searcb fs/search fs output.asp?SeQl'"um=912233&c... 8/3012005 



Po~ition Description Page 3 of3 

maintain a current State of Washington Water Distribution Manager III certification. Must be 
able to obtain within 2-years and maintain a current State of Washington Water Treatment 
Plant Operator II certification. 

Evaluation: 

1. REFERENCES; a. OPM JGS/Supervisors, TS-66, Dec 92 
b. OPM lGS Utility Systems Repairer-Operator, 4742, lui 93 
c. OPM lGS Plumber, 4206, Mar 69 

2. DETERMINATION OF TITLE AND CODE: This job Involves the supervision of employees 
engaged in trades and labor work. The occupation that best reflects the overall nature of 
work operations supervised Is Utility Systems Repairer-Operator. Thus, the appropriate title 
and code is Utility Systems Repairer-Operator Supervisor, WS-4742. 

3. DETERMINATION OF GRADE: 

Factor I, Nature of Supervisory Responsibility. This position carries out supervisory 
responsibilities that match those aescribed for Situation #2. 

Factor II, Level of Work Supervised. WG-09 is selected. Work at this level is performed by 
Utility Systems Repairer-Operator, WG-4742-09 positions, which carry out the primary 
mission of the work operations. 

Factor III, Scope of Work Operations Supervised. Level C Is aSSigned, as discussed below. 

Subfactor At Scope of Assigned Work Function and Organizational Authority. The position 
meets the criteria for Level A-2 (45 points). 

Subfactor 8, Variety of Functions. Level 8-4 (60 points) is assigned. The position supervises 
work in occupations in the WG-4742 and 4749 codes, at grade WG-09. In addition, this 
position supervises work in occupations in the GS-0404-09 and 1105-05 positions. 

Subfactor C, Workforce Dispersion. Level C-2 (15 points) is aSSigned. The position supervises 
work at two different plant locations and at various other outlying locations throughout a 
large military base. 

A total of 120 points converts to Level C, for Factor III. 

Initial Grade Determination: Situation #2 combined with WG-09 as the Level of Work 
Supervised and Level C as the Scope of Work Operations Supervised equates to WS-lO, 
according to the Grading Table on page 23 of Reference a. 

4. FINAL GRADE DETERMINATION: WS-lO. 

5. CLASSIFICATION: Utility Systems Repairer-Operator Supervisor, WS-4742-10. 

6. FLSA DETERMINATION: Exempt. The position meets all criteria for the Executive category. 

http://cpsfc.belvoir.anny.mil/fasclass/search fs/search fs output.asp?SeQNum=912233&c... 8/30/2005 


